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AGREEMENT 
 
This Agreement entered into this 14th of Janyary, 2025, by and between Monroe County, a municipal 
corporation with offices in the County Office Building, 39 West Main Street, Rochester, New York, 
hereinafter called the "County", and the Civil Service Employees Association, Inc., Local 1000, 
AFSCME, AFL-CIO, Monroe County Employee Unit, Local 828 Unit 7400, hereinafter referred to as 
the "Union." 
 
 

ARTICLE 1 - PREAMBLE 
 
The County and the Union declare it to be their mutual policy that in order to promote harmonious labor 
relations between the County and its employees, the principle of collective negotiations is to be employed 
pursuant to the New York State Public Employee's Fair Employment Act and that no Article or Section 
in this Contract is to be construed to be in violation of New York State Civil Service Law. Both parties 
to this Agreement, furthermore, affirm that public employment is to be regarded as a lifelong career and 
that as such the terms, conditions of employment and working conditions shall be of the highest caliber 
to attract and maintain in employment with Monroe County the best personnel available. We furthermore 
affirm that each employee shall at all times be a dedicated, courteous and representative of public 
employment, realizing fully that they are under the constant scrutiny of the public at large, and that they 
are performing an essential service private enterprise cannot undertake. Recognizing the moral principles 
inherent in Federal legislation, we hereby agree not to limit employment with the County or membership 
in the Unit to any person because of their sex, sexual orientation, gender identity, gender expression, 
race, color, creed or national origin. 
 
The Union pledges its full cooperation to the County for purposes of implementing the Monroe County 
Affirmative Action Policy. In the event of a conflict between such policy and the specific and express 
provisions of this Agreement, the contractual provisions shall prevail. 
 
The County and the Union agree to consult in respect to any Affirmative Action problem which may 
arise, with a sincere effort to resolve such problem. 
 
The County agrees to bring forth any new, changed, or modified policies and procedures, General 
Orders, Standard Operating Procedures, and/or Operation Memorandums, for the CSEA to review. All 
such documents shall be provided to the President of the Union by way of email five (5) days in advance 
of such new, changed, or modified policies and procedures, General Orders, Standard Operating 
Procedures, and/or Operation Memorandums becoming effective. 
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ARTICLE 2 - RECOGNITION 
 
SECTION 2.1. The County recognizes the CSEA as the sole and exclusive representative for all 
employees described in Article 3 for the purpose of collective bargaining and processing of grievances 
for the maximum period defined in the Taylor Act. In no event shall such sole and exclusive 
representation exceed the duration of this Contract. 
 
SECTION 2.2. The County shall accord the Union separate deductions on its payroll for membership 
dues as authorized by the employees in writing to the Department of Human Resources.  The Department 
of Human Resources will in turn notify the CSEA.  The County shall also accord the Union separate 
deductions on its payroll for the insurance plans of the Unit, not to exceed four (4) in number. 
 
SECTION 2.3. The CSEA shall indemnify and save the Employer harmless against any and all claims, 
demands, suits, or other forms of liability that shall arise out of, or for reason of action taken by the 
Employer, in reliance upon payroll deduction authorization cards submitted by CSEA to the Employer. 
 
SECTION 2.4. The CSEA affirms that it does not assert the right to strike against the County, to assist 
or participate in any such strike, or to impose an obligation upon its members to conduct, assist or 
participate in such a strike or concerted withholding of services. 
 
 

ARTICLE 3 - COLLECTIVE BARGAINING UNIT 
 
SECTION 3.1. A general Unit consisting of all County employees in pay groups 16 and below, pay 
groups 35, 36, 37, 38, 39, 60, 61, and 62; and employees working in an out-of-title assignment in pay 
group 17 and above, with the following exceptions: 
 

1. Seasonal employees. 
 

2. Temporary employees. 
 

3. Employees classified as Managerial and/or Confidential as defined in the Act or as agreed 
to between the parties to this Agreement, including all employees in the County 
Executive's Office, Communications Department, Office of Management and Budget, the 
Department of Human Resources and the Human Resources Units at Monroe Community 
Hospital and Westfall Road DHS/DOH. 

 
4. Unclassified employees. 

 
5. Employees represented by other Negotiating Units. 

 
6. Employees of Monroe Community College who are excluded from the Unit by 

recognitions. 
 

7. Exempt employees. 
 

8. Institutional Helpers in the Sheriff’s Office/Trainees. 
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9. Deputy Sheriff Trainees in the Sheriff's Office. 
 
In accordance with the Memorandum of Agreement dated December 4, 2024, regarding the merger of 
the Monroe County CSEA Full-Time and Part-Time Bargaining Units, this Agreement constitutes the 
sole Collective Bargaining Agreement applicable to the merged Bargaining Unit of Full-Time and Part-
Time employees. The only provisions of this Agreement applicable to part-time employees are those 
expressly set forth in Article 58. No other Articles of this Agreement, or Sections contained therein, shall 
apply to part-time employees in any way. 
 
SECTION 3.2. Definitions: A part-time employee shall be defined as one who is regularly scheduled to 
work less than twenty-five (25) hours per week. For employees hired on and after March 15, 2017, a 
part-time employee shall be defined as one who is regularly scheduled to work less than thirty (30) hours 
per week. For purposes of this Agreement, only those part-time titles that have a full-time equivalent 
covered by this Agreement shall be represented by the Union. 
 
A seasonal employee is defined as one who is employed in a seasonal type position for a portion of a 
year only. 
 
A temporary employee is defined as one who is employed in a temporary position which is not intended 
to be ongoing. 
 
Unclassified employees are as defined in Section 35 of the Civil Service Law, (i.e., elected officials; 
officers and employees of the County Legislature; appointing authorities; members, officers, and 
employees of the Board of Elections). 
 
Exempt employees are as defined in Section 41 of the Civil Service Law. 
 
SECTION 3.3. The County agrees that any new title created which may be within the Bargaining Unit 
shall be submitted in writing to the President of the Union. The salary group of any title created within 
the Bargaining Unit of the Union shall be determined by the County of Monroe. If there is disagreement 
regarding the County's determination of the salary group attached to such new title, the County agrees 
to enter into discussions with the Union. 
 
The County agrees to notify the President of the Union in writing of any proposed, new Bargaining Unit 
title or any proposed change in a Civil Service job description for a Bargaining Unit title prior to action 
by the Civil Service Commission. 
 
SECTION 3.4. When filling a vacant full-time position in the Bargaining Unit, the County must fill the 
position with a full-time employee. When filling a vacant part-time position in the Bargaining Unit, the 
County must fill the position with a part-time employee. The County shall not fill a full-time position 
with a part-time employee unless there is a signed written consent from CSEA. 
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ARTICLE 4 - COMPENSATION 
 
SECTION 4.1. Effective January 1, 2025, the 2024 salary schedule steps shall be increased by one dollar 
and sixty cents ($1.60). 
 
SECTION 4.2. Effective January 1, 2026, the 2025 salary schedule steps shall be increased by one dollar 
and twenty-five cents ($1.25). 
 
SECTION 4.3. Effective January 1, 2027, the 2026 salary schedule steps shall be increased by four 
percent (4%). 
 
SECTION 4.4. Pay groups 3 shall be eliminated and the job titles assigned to that pay group shall be 
added to pay group 4 effective 1/1/2025. 
 
SECTION 4.5. Job titles assigned to pay group 3 in 2021 shall be placed in pay group 4 effective 
1/1/2022. 
 
SECTION 4.6. No salary step shall have an hourly pay rate of less than fifteen dollars ($15.00). 
 
SECTION 4.7. The above increases will apply to all employees, including those Unit members who are 
"off step". 
 
SECTION 4.8. Effective on and after January 1, 2022, there shall be two (2) separate salary schedules: 
The (1) Pre 4-15-2005 Schedule (SSl); and (2) the on or after 4-15-2005 Schedule (SS2). The two (2) 
2022 salary schedules are affixed to this Agreement as Appendix D (SSl), and Appendix E (SS2). A 
third (3rd) salary schedule (SS3) for building trade titles is affixed to this Agreement as Appendix F. 
 
SECTION 4.9. Employees on 2021 schedule SS2 and schedule SS3 as of December 31, 2021, shall be 
placed on 2022 schedule SS2 at a step that provides a raise of no less than one dollar and twenty-five 
cents ($1.25) per hour over their 2021 rate of pay. This raise will be effective on January 1, 2022. SS2 
shall consist of Step A through L. Titles listed in Appendix C can advance to SS1 Steps F and G and 
SS2 Steps M and N. Employees in schedule SS1 will have the option to move to SS2 on their anniversary 
date one (1) year after they reach their highest step. This move will be initiated upon contacting County 
Human Resources.  
 
SECTION 4.10. All employees coming on the payroll of the County shall be hired at Step "A" of the 
salary schedule, or at a higher step at the discretion of the Director of Human Resources or designee. 
Upon request the County agrees to notify the Union in writing in respect to any employees who have 
been hired at a step higher than "A". 
 
SECTION 4.11. Step increases shall occur on the anniversary date of employment or promotion unless 
such increase is denied on the basis of an unsatisfactory evaluation given by the supervisor to the 
employee in advance of the anniversary date. Each step on every schedule shall require twelve (12) 
months of satisfactory service for advancement to the next step of the salary schedule.  
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SECTION 4.12. When employees are promoted to a job title having a higher salary range, they shall, 
upon promotion, be paid the salary step in the higher pay group which is immediately above the salary 
being received in the old title, plus one (1) additional step (See agreement, dated September 28, 1999, 
attached to this Contract as Appendix A, for certain exceptions). Employees who move to a new title 
without a change in pay group shall, for purposes of increment evaluation, retain their anniversary date 
prior to the title change. If an employee is promoted to a higher title in the same series prior to being 
given their annual evaluation but is within six (6) months of their annual evaluation date at the time of 
promotion, the County shall add another additional step to their promotion (totaling two (2) additional 
steps, if applicable), as long as their performance has been satisfactory. 
 
SECTION 4.13. Paydays shall be bi-weekly on Friday. If the pay day falls on a holiday, the preceding 
workday shall become the pay day. 
 
SECTION 4.14. All County of Monroe employees' pay statements will show the number of hours 
worked and the overtime hours worked. 
 
SECTION 4.15. The results of any comparable worth study involving employees covered by this 
Agreement shall be made available to CSEA. The County shall meet and confer with the Union as to the 
results as well as any implementation of corrective action necessary. 
 
SECTION 4.16. If an employee is not selected for a promotion, they may request a meeting with their 
supervisor to discuss the promotional process, and no such request shall be unreasonably denied. 
 
 

ARTICLE 5 - DIRECT PAYROLL DEPOSIT 
 
SECTION 5.1. Direct deposit to a bank account or via a deposit card shall be mandatory for all Unit 
employees. 
 
SECTION 5.2. Employees in pay group 7 and below who receive an incorrect "paycheck" (a direct 
deposit) shall receive a corrected deposit within five (5) working days of reporting the incident. 
Employees in pay group 8 and above who receive an incorrect "paycheck" (a direct deposit) which is 
short fifty dollars ($50) or more shall receive a corrected deposit within five (5) working days of 
reporting the incident. If the incorrect "paycheck" (direct deposit) is short less than fifty dollars ($50), 
the shortage shall be made up on the following pay day. 
 
 

ARTICLE 6 - MANAGEMENT RIGHTS 
 
SECTION 6.1. The County Legislature, on its own behalf and on behalf of the electors of the County, 
hereby retains and reserves unto itself all right, power, authority, duty and responsibility conferred on 
and vested in it by the laws and Constitution of the State of New York and/or United States of America. 
 
The exercise of any such right, power, authority, duty or responsibility by the County Management on 
behalf of the County Legislature and the adoption of such rules, regulations and policies as it may deem 
necessary shall, as they apply to employees represented by the CSEA, be limited by the specific and 
express terms of this Agreement, and subject to the grievance procedure. 
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ARTICLE 7 - PERSONNEL RULES 
 
SECTION 7.1. The County has the right to adopt additional personnel rules which are not in conflict 
with the provisions of this Agreement. 
 
SECTION 7.2. The County agrees to conform to the specific and express provisions of this Agreement, 
for the term of this Agreement and will not alter or modify any such provision without negotiating with 
the Union prior to any such modification or alteration. 
 
 

ARTICLE 8 - RETENTION OF BENEFITS 
 
SECTION 8.1. All benefits previously enjoyed by the employees are continued herein unless otherwise 
modified. 
 
SECTION 8.2. Subsequent to June 20, 1978, any newly created benefits not provided for in this 
Agreement shall become binding upon the County under the following circumstances: 
 
The Department of Human Resources must be notified in writing by either the Department Head or the 
Union, of the establishment of an employee benefit not covered by the Agreement. 
 
If, within ten (10) working days following the receipt of notification from either the Department Head 
or the Union of the establishment of an employee benefit, no action is taken by the Department of Human 
Resources, the establishment of such employee benefit shall become binding upon the County and 
continue for the duration of this Agreement. 
 
In notification to the Department of Human Resources, the Department Head shall simultaneously send 
a copy of such notification to the President of the Union. If the Department Head fails to do so, the 
Department of Human Resources shall supply a copy to the President of the Union. 
 
 

ARTICLE 9 - WORKING CONDITIONS 
 
SECTION 9.1. The County shall notify the Union as soon as possible, but not less than ten (10) days in 
advance of any policy change which affects the terms and conditions of employment, except where such 
change is required because of an emergency over which the County has no control. 
 
SECTION 9.2. The County agrees to reimburse employees for damages to clothing, eyeglasses, time 
pieces, or cell phones when damages are a direct result of a physical assault upon the employee due to 
client contact in the course of County business. Notwithstanding the above, Department Heads or their 
designee, shall have the discretion to increase the reimbursement amount based on unique circumstances. 
 
A maximum of one hundred fifty dollars ($150.00) will be reimbursed to the employee under the 
following conditions: 
 

1. The incident must be promptly and fully documented; 
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2. The incident must be promptly reported to a police agency and a police report 
must be submitted; and, 

 
3. The damages are not otherwise recoverable. 

 
SECTION 9.3. At the discretion of the Department Head or designee, reimbursement will be made to 
an employee (to a maximum of one hundred fifty dollars [$150.00]) for repair or replacement to clothing, 
eyeglasses, time pieces, or cell phones, where the damage resulted from a work function, under the 
following conditions: 
 

1. The incident must be promptly reported and fully documented; 
 

2. The damages are not otherwise recoverable. 
 
SECTION 9.4. The County will reimburse any employee who is required to wear safety shoes or other 
appropriate footwear as required by their department, a maximum of two hundred dollars ($200.00) for 
one (1) pair per year, upon submission of receipt of purchase. Any employee failing to wear required 
safety shoes or other appropriate footwear as required by their department, shall be subject to disciplinary 
action. 
 
SECTION 9.5. Employees who are volunteer members of a fire department or ambulance squadron 
may, when engaged in an emergency, report to work late and may use leave credits for such absence. 
Employees shall report the need for such absence to their supervisor as soon as possible. 
 
SECTION 9.6. When new license requirements are imposed that affect employees then on the payroll, 
such as by local, state, or federal governments, the first additional cost of such requirements will be paid 
by the County. Subsequent fees will be paid by the employees. 
 
SECTION 9.7 The Employer and the Union agree to establish a Safety Committee to consist of three 
(3) Union representatives and three (3) Employer representatives. The Committee shall meet by mutual 
agreement for the purpose of investigating and recommending solutions to safety problems. Employee 
members of the Safety Committee may attend meetings of the Committee during normal working hours 
without loss of time or pay. 
 
SECTION 9.8. The Unit may assign a steward in each of the facilities set forth in this Agreement above 
for the purpose of bringing to the attention of the manager of the facility problems relating to health and 
safety. 
 
 

ARTICLE 10 - WORK WEEK 
 
SECTION 10.1. The basic work week shall be forty (40) hours, except as set forth in the Agreement, 
dated September 28, 1999, attached to this Contract as Appendix A. The exact workdays and working 
hours shall depend on the individual position held and shall be determined by the County. Alternative 
work schedules may be available to employees upon approval of the County. Any approved alternative 
work schedule must result in employees working their standard hours per work week. 
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SECTION 10.2. The County shall post employee work schedules at least two (2) weeks in advance and 
will not make changes to the schedule once it is posted without mutual agreement of the employee. The 
County will notify employees of a work location change no less than forty-eight (48) hours in advance 
of the change. 
 
SECTION 10.3. An unpaid lunch period of a maximum of one (1) hour shall be allowed for each full 
workday, except for those employees who are required to be on continuous operation who shall be 
entitled to a twenty (20) minute paid lunch period. Designating which positions are continuous operation 
shall be determined by the County in accordance with New York State law.  
 
SECTION 10.4. Brief coffee breaks may be taken in the morning and afternoon. 
 
 

ARTICLE 11 - FLEXTIME AND JOB SHARING 
 
SECTION 11.1. Voluntary agreements for flexible work schedules may be agreed to by the Director of 
Human Resources, the Department Head, and the Union. However, the County or the Union may cancel 
such flexible work schedule at any time, upon seven (7) days' notice. 
 
SECTION 11.2. Job sharing shall be defined as two employees sharing one (1) full-time position. Job 
sharing employees shall be in the Bargaining Unit. Current full-time employees, within a job title and 
within a department, shall be given preference in job sharing. If no such employee wishes to job share, 
a job sharer may be recruited from any other source. 
 
SECTION 11.3. Employees wishing to job share shall submit a plan to the Department Head thirty (30) 
days prior to the proposed start of the job sharing. All job-sharing arrangements must be approved by 
the Department Head and agreed to in writing by the Department Head and the job sharers. A copy of 
job-sharing agreements shall be sent to the Unit President. 
 
SECTION 11.4. The County contribution for medical coverage may be split between the job sharers. 
Dental coverage may be selected by only one (1) of the job sharers. The sharing of holidays shall be set 
forth in the job-sharing agreement. All other benefits granted to full-time employees shall be granted to 
job sharers on a prorated basis according to the time each employee works. However, job sharers shall 
receive full-time County credit for years of service. 
 
SECTION 11.5. The hourly rate for each job sharer shall be equal to the rate that each would be eligible 
for as a full-time employee. 
 
SECTION 11.6. The workload for each job sharer shall be prorated, and the total shall be equivalent to 
that of a similar full-time position. Job sharers may recommend methods for providing coverage in 
emergencies in their plan. The Department Head shall determine how absences or vacancies will be 
covered. 
 
SECTION 11.7. A job-sharing arrangement may be abolished by the County or by the job sharers when 
a vacancy exists in the same job title. The County and the job sharers must notify the other party and the 
Union of their intent to discontinue the job-sharing agreement thirty (30) days prior to the discontinuation 
date. When a job share is abolished by one (1) employee resigning, the remaining employee shall be 
required to find a replacement or work full-time hours. 
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SECTION 11.8. The Union and the County will include job sharing on their Labor Management agendas 
when appropriate. 
 
 

ARTICLE 12 - ATTENDANCE 
 
SECTION 12.1. The Department of Human Resources, with the cooperation of the Department of 
Information Services, will maintain records of attendance for all County employees. Each Department 
Head is responsible for the accuracy of each attendance record, and for following the prescribed 
procedures. Each Department Head and employee is responsible for reporting attendance and leave data. 
 
Each employee shall attest to the fact that the employee was "on duty" or on designated type of leave 
during each day of the pay period. This must be approved electronically by a supervisor in the employee's 
department. Pay will be authorized only after all data has been entered into the electronic record and 
signed off by a supervisor. 
 
SECTION 12.2. Excessive tardiness and/or absenteeism may result in disciplinary action by the 
Department Head or designee. 
 
SECTION 12.3. When the County Executive of their designee closes County offices because of weather 
conditions or other conditions, employees who are designated by Department Heads as non-essential at 
the time of the closing will be permitted to leave work and will be paid for the remainder of the work 
shift. Employees who are designated by a Department Head as essential, based on departmental needs 
or other relevant circumstances, must remain at work. Employees who are told not to report to work will 
be paid for one (1) shift if they are scheduled to work on the day the weather or other emergency begins. 
Employees who have preapproved time off (vacation, comp, etc.), will use their accruals from their banks 
in the event of a closure. The County agrees to be reasonable in their depiction of essential employees. 
 
The County will add four (4) hours of personal time for essential employees, who physically come into 
work, per event, when the employee’s work location is closed because of the event (i.e., if the County 
closes for two (2) consecutive days, the employee will receive four (4) hours of personal time; if the 
County closes for one (1) day in January and one (1) day in February, then the employee will receive 
eight (8) hours of personal time). If an employee leaves employment, the unused personal time will not 
be paid out and will be forfeited. 
 
In the event that the County Executive or their designee closes County Offices as part of a planned 
closure at least forty-eight (48) hours in advance, employees with previously requested and approved 
vacation time, pursuant to the bidding process set forth in Article 43.2, will have approved vacation time 
credited back to their bank for the day or days of the closure. 
 
SECTION 12.4. The County may institute or modify employee time recording procedures following 
notification to and concurrence by the Union; The Union agrees that concurrence will not be 
unreasonably denied. 
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ARTICLE 13 - PAYROLL PERIODS 
 
SECTION 13.1. The parties agree that all employees shall be paid in twenty-six (26) equal payroll 
periods during the course of the year. When requested by the employee, regular authorized deduction 
plans that have been approved by the Director of Human Resources shall be made each pay day. 
 
 

ARTICLE 14 - ACCRUAL AND USE OF CREDITS 
 
SECTION 14.1. Credits shall be earned by full-time employees during all payroll periods in which the 
employee is on full-pay status. Credits shall accumulate in hours and can be used in no less than one-
quarter (1/4) hour units as approved by the Department Head or designee. 
 
SECTION 14.2. All credits must be earned before they can be used. Credits accrued shall be noted 
within each employee’s electronic payroll record in terms of hours appropriate to the job. 
 
SECTION 14.3. Earned credits are based upon an employee's hiring date, which shall remain constant. 
If job changes occur between County Departments, credits shall remain with the employee. 
 
SECTION 14.4. Employees who receive pro rata credits shall receive such credits based on the 
following formula. Employees regularly employed between twenty-five (25) and twenty-nine (29) hours 
per week receive five (5) hours for each day of credit; employees employed between twenty-nine (29) 
and thirty-four (34) hours per week receive six (6) hours per day of credit; employees employed between 
thirty-four (34) hours and thirty-nine (39) hours per week, in a forty (40) hour position receive seven (7) 
hours per day of credit. 
 
SECTION 14.5. The maximum amount of non-FLSA compensatory time off which may be accrued 
shall be forty (40) days. The amount of compensatory time earned due to FLSA overtime shall be limited 
to two hundred forty (240) hours and such hours shall be paid when the employee has left employment. 
 
 

ARTICLE 15 - WORKERS' COMPENSATION 
 
SECTION 15.1. If an illness or injury occurs as a result of employment, salary will be paid without 
charge against credits under code 1701 on the timecard for up to five (5) days immediately following the 
date of disability, under the following conditions: 
 
The five (5) days salary will be paid only once during any twelve (12) month period, unless otherwise 
authorized by the Department Head or designee. Any claim of an unreasonable denial under this 
subsection may be submitted for review at Step 3 of the grievance procedure. The decision at Step 3 
shall be final and not subject to arbitration. 
 
An accident or situation that may cause illness or injury must be reported to the employee's supervisor 
immediately, or as soon thereafter as possible. 
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The employee must have received medical care relating to a work-related illness or injury. The initial 
doctor's visit shall be paid for by the County as duty time. Verification of this treatment, the diagnosis, 
and the term of disability must be substantiated by the attending physician's completion of Workers' 
Compensation Form C-4, "Attending Doctor's Report." 
 
If the attending doctor does not submit a Form C-4 to the County or its Workers' Compensation third-
party administrator within thirty (30) calendar days of the date of disability, the employee will be notified 
in writing by Risk Manager that such form must be produced within two weeks. Failure to produce the 
form shall result in the time coded A being deducted from the employee’s time banks or paycheck. 
 
Further compensation will be paid according to the rules of the Worker's Compensation law. 
 
SECTION 15.2. Employees not eligible to use the A code 1701, pursuant to Section 15.1, may use other 
time credits, with the approval of the supervisor. These credits will not be reimbursed to the employee 
unless the term of disability extends beyond fourteen (14) days, in which case, pursuant to Workers' 
Compensation Law, the five (5) day waiting period is waived. In this case, the employee's time bank will 
be reimbursed according to the Workers' Compensation payment schedule. 
 
An employee whose disability does not extend beyond fourteen (14) days shall be reimbursed for the 
period of disability between five and 14 days, according to the Workers' Compensation payment 
schedule. 
 
SECTION 15.3. If a Workers' Compensation case is controverted by the County, and the County is 
successful, any payments under the A code 1701 may be recouped by the County, through deductions 
from the employee's time credits or, in the absence of such credits, through payroll deductions, at the 
rate of one (1) day per pay period. 
 
SECTION 15.4. An employee subject to Workers' Compensation shall be placed on leave of absence 
due to temporary disability until such time as the employee returns to work or until such time as the 
employee is adjudged to be permanently disabled from performing the employee's job duties. 
 
Application for reinstatement must be made within twelve months after termination of such disability. 
 
SECTION 15.5. Employees may choose to use full pay sick leave credits (U Code 1702) while disabled 
from work due to a work-related illness or injury, rather than receive payment, as authorized by the 
Workers' Compensation Board (X Code 1703). Upon final award by the Board, the employee's sick leave 
bank will be credited the dollar amount (in terms of hours) equal to the payments, as previously 
prescribed by the Workers' Compensation Board. 
 
SECTION 15.6. An employee on leave due to a compensable illness or injury shall receive longevity 
payment, pursuant to Article 36, and health insurance, pursuant to Article 32, for a maximum period of 
one (1) year of leave. 
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ARTICLE 16 - MILITARY LEAVE 
 
SECTION 16.1. If an employee is required to render military duty, they shall be granted a military leave 
of absence, pursuant to Section 243 of the Military Law of the State of New York. 
 
SECTION 16.2. Application for reinstatement must be made within ninety (90) days from the day 
military service is terminated. Upon return to County service, all credits to which an employee was 
entitled at the beginning of that leave will be restored. Adjustments that would regularly be made to an 
employee's job title will be awarded in accordance with Civil Service Law and Section 243 of the 
Military Law of the State of New York. 
 
SECTION 16.3. Consistent with Section 242 of the Military Law of the State of New York, members 
of the National Guard or the Reserve of the Army, Navy, Marine Corp, Air Force, or Coast Guard will 
be granted a military duty leave of absence up to thirty (30) working days with pay in a calendar year. 
 
 

ARTICLE 17 - DEPARTMENTAL TRANSFERS 
 
SECTION 17.1. Transfer to another Department into a job with the same classification and 
qualifications are permissible for the benefit of the County upon agreement with the employee in 
question. 
 
Request for a transfer by an employee to another department into a job with the same classification and 
qualifications will be made to the Department Heads involved and to the Director of Human Resources. 
Employees transferring between County Departments will not lose any accumulated time or any other 
fringe benefits. 
 
SECTION 17.2. Where there is a conflict of requests by two (2) or more employees with equal skills 
and qualification, seniority in the job classification shall be the deciding factor. 
 
SECTION 17.3. Nothing contained in this Article shall be construed to prevent the temporary 
assignment of employees from the Parks Department to the Departments of Environmental Services, 
Transportation, Aviation, and Facilities Management. 
 
The maximum period of such temporary assignment shall not exceed twelve (12) months. 
 
The County agrees that a reassigned employee shall receive at least forty-eight (48) hours verbal 
notification of reassignment, except under emergency conditions. Within fifteen (15) business days 
following the employee's reassignment, the County shall send written notice to the Unit President of the 
employee's reassignment with a copy to be placed in the employee's personnel file. 
 
SECTION 17.4. In the event an employee engages in a promotion or lateral transfer between a County 
of Monroe facility and the Monroe Community College, or vice versa, leave credits shall be retained by 
the employee and accumulate based upon the employee's original seniority date. 
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ARTICLE 18 - RESIGNATION OR RETIREMENT 
 
SECTION 18.1. In cases of resignation or retirement, a written notice of intention shall be given to the 
Department Head at least two weeks prior to the last day of employment. Compensation will be made 
for unused vacation and compensatory days, up to forty (40) days-in each category. 
 
An employee who fails to give two (2) weeks' notice in case of resignation or retirement will forfeit 
compensation for unused vacation credits, except under special circumstances; in which case, the 
Department Head or designee may waive the notice requirement. 
 
An employee who is discharged after a determination of incompetency or misconduct will forfeit 
compensation for unused vacation credits. 
 
In the event of an employee's death, compensation for unused vacation and compensatory time credits 
will be paid to the employee's estate. 
 
SECTION 18.2. An employee removed for just cause from County service will not be eligible for 
reinstatement. 
 
 

ARTICLE 19 - REDUCTION OF FORCE 
 
SECTION 19.1. Reduction of force among non-competitive and labor class employees: 
 
Where, because of economy, consolidation or abolishment of functions, curtailment of activities or 
otherwise, the County finds it necessary to abolish positions, such abolishment's shall be made in 
accordance with the provisions hereinafter set forth. 
 
Seniority for purposes of this Section shall be defined as the period of service of an employee with the 
county dating from the first date of employment in the Collective Bargaining Unit, provided such 
employee is retained by the County past the probationary period. 
 
The County will make every reasonable effort to discuss with the Union any and all anticipated job 
abolishment before such anticipated action is made public. The County will notify and discuss with the 
Unit President prior to the County notification to affected employees in respect to any and all anticipated 
job abolishment. 
 
Competitive, non-competitive, and labor class employees subject to layoff as a result of job abolishment 
shall be given at least thirty (30) calendar days' notice prior to the date of termination. Employees subject 
to being bumped as a result of job abolishment shall be given at least fifteen (15) calendar days' notice 
prior to the date of termination. This prior notice shall cover competitive, non-competitive, and labor 
class employees. 
 
Reinstatement of laid off employees under this Section shall be in inverse order of layoff, in accordance 
with the provisions of this Agreement or of Civil Service Law, Rules, and Regulations. 
 
Any non-competitive or labor class employee subject to layoff under this Section who refuses 
appointment in a lower title as set forth in this Section shall forfeit all rights contained in this Section. 
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A competitive, non-competitive or labor class employee shall be deemed to have seniority in accordance 
with this Section and shall not be laid off as a result of job abolishment until County funded, part-time, 
temporary, seasonal and probationary employees within the job title within the functional Unit in which 
such job abolishment occur have been laid off. If such full-time employees are laid off, they shall be 
offered, in seniority order, any part-time positions for which they qualify within the department. 
 
Any labor class or non-competitive employee subject to lay-off as a result of job abolishment may 
exercise seniority rights to displace an incumbent with the least seniority in a lower rated title where 
there is a direct line of promotion or demotion or where the displaced incumbent has previously served 
in another position prior to serving in the position from which he is being displaced, providing the 
employee is physically capable of performing the work. The employee shall have the option of electing 
whether to displace a person in a lower rated job title or retreat to a previously held position. 
 
 

ARTICLE 20 - LEAVE OF ABSENCE 
 
SECTION 20.1. During any leave of absence without pay, credits and benefits do not accrue. Employees 
may choose to keep, in the employee time bank, five days of paid leave before being placed on an unpaid 
leave of absence. This time may be used when the employee returns to work. 
 
SECTION 20.2. Pregnancy Disability Leave: An employee who is pregnant may continue working as 
long as they and their physician feel they can adequately perform their work. A pregnancy related 
disability shall be treated in the same manner as any other non-occupational disability in respect to sick 
leave benefits, except that pregnancy related disability shall be certified by the attending physician prior 
to the payment of sick leave benefits to which the employee is entitled. 
 
SECTION 20.3. Parental Leave: An employee who becomes the parent of a newborn child will be 
granted a leave of absence for a period not to exceed six (6) months. In such cases, the employee will be 
allowed to use accrued vacation and compensatory time credits before being placed on unpaid leave. 
The employee has the right to be reinstated in a position of equivalent pay within six (6) months of 
Parental Leave. 
 
SECTION 20.4. Adoption Leave: Any employee who is adopting a child five (5) years of age or younger 
will be granted leave of absence for a period not to exceed six (6) months. In such adoption cases, the 
employee will be allowed to use accrued vacation and compensatory time credits before being placed on 
leave without pay. The employee has the right to be reinstated in a position of equivalent pay within six 
(6) months of adoption leave. 
 
SECTION 20.5. A written request for a leave of absence without pay for reasons not cited in this 
Contract must be submitted to the employee's Department Head. Upon the approval of the Director of 
Human Resources, leave may be granted for no more than two (2) consecutive years. 
 
SECTION 20.6. Personal Days:  Full-time employees will receive twenty-four (24) hours of Personal 
Time and have such time added to their bank in the first pay-period of each year.  Any unused hours 
cannot move from year to year.  If an employee resigns from employment, any unused Personal Time 
will be forfeited and will not be paid out upon resignation or retirement. 
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At the option of the County Executive, an employee may be granted up to two (2) years leave of absence 
for specialized services such as the Peace Corps upon the presentation of sufficient proof. Prior approval 
of the County Executive or their designee is required 
 
 

ARTICLE 21 - EDUCATIONAL LEAVE 
 
SECTION 21.1. Subject to the recommendation of the Department Head and prior approval of the 
Director of Human Resources or designee, leave without pay may be granted for the purpose of acquiring 
educational training. A written request for educational leave must be made to the Department Head. 
Educational leave without pay for a period not to exceed two (2) consecutive years may be granted for 
the purpose of obtaining additional educational training. Such two (2) year consecutive education leave 
shall depend upon an employee successfully completing the first (1st) year of educational training. 
 
SECTION 21.2. In certain cases where educational leave with pay is desired, a written request must be 
submitted to the Department Head and approved by the Director of Human Resources or designee. The 
student does not earn credits during this time. A person requesting educational leave with pay must sign 
a statement promising to work for the County for a length of time equal to the educational leave with 
pay after finishing the leave. 
 
SECTION 21.3. The County agrees to award available educational leave on a fair and equitable basis 
among qualified employees within a department. 
 
 

ARTICLE 22 - CONFERENCE ATTENDANCE 
 
SECTION 22.1. The County agrees to award available opportunities for conference attendance on a fair 
and equitable basis among qualified employees within a department. 
 
SECTION 22.2. Legitimate expenses incurred at conferences which have been approved by the 
Department Head and the County Controller's Office shall be reimbursed to the employee. 
 
SECTION 22.3. Allowances for meals, lodging and incidentals incurred during official and approved 
out of county departmental business, which has been approved by the Department Head and is legally 
payable by the Controller’s Office, shall be paid at the General Services Administration per diem rate. 
When practicable, such allowances shall be paid in the form of advances, as opposed to reimbursements. 
The rules and regulations of the General Services Administration (GSA) shall apply in respect to this 
Article. 
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ARTICLE 23 - TUITION REIMBURSEMENT 
 
SECTION 23.1. Tuition reimbursement will be granted to employees only for course work or degree 
programs taken outside of normal working hours. 
 
Approval for reimbursement will be limited to accredited institutions.   
 
The desired course work or degree program must be directly related to work actually done by an 
employee or work which may be reasonably expected to be performed by the employee in the near future. 
All course work, including electives, taken to complete approved degree requirements will be eligible 
for tuition reimbursement. 
 
SECTION 23.2. The maximum reimbursement to any employee will be equal to seventy-five percent 
(75%) of the tuition, to a maximum of two thousand dollars ($2,000) in any calendar year. 
 
SECTION 23.3. Employees enrolled in a certificate or licensing program or matriculated in a degree 
program in a field of study related to health care shall receive one hundred percent (100%) tuition 
reimbursement up to a maximum of three thousand dollars ($3,000) in any calendar year. Reimbursement 
shall be granted only for course work taken outside of normal working hours. Approval for 
reimbursement shall be limited to accredited institutions. Employees who qualify for health-related 
tuition reimbursement may also receive tuition reimbursement in accordance with Sections 23.1 and 
23.2, provided that total reimbursement does not exceed three thousand dollars ($3,000) in any calendar 
year. 
 
SECTION 23.4. Employees shall be required to work for the County for twelve (12) months after the 
completion of any tuition-approved courses. Employees not fulfilling the twelve (12) month employment 
obligation must reimburse the County for any such courses completed within the last twelve (12) months 
of employment. Such reimbursement may be deducted from the employee's pay checks. 
 
Employees shall be exempt from the twelve (12) month employment obligation if they must leave 
County employment because of circumstances beyond the employee's control. 
 
 

ARTICLE 24 - CIVIL SERVICE EXAMS 
 
SECTION 24.1. If death occurs in the immediate family of an employee or in the event of serious illness 
or emergency of an employee who is scheduled to take a Civil Service examination, an equivalent 
examination shall be given upon approval of the Director of Human Resources. 
 
Provisions for alternate examination dates shall not be inconsistent with Civil Service Rules and 
Regulations. 
 
SECTION 24.2. The County will comply with rule twelve, part four, and five (a) and (b) of the present 
County Civil Service Rules as they pertain to employees' rights to inspect examination papers. 
 
In the case of continuous recruitment examinations where the test booklet will not be provided, the 
County agrees to provide the answer sheet, the key answers and a summary of the general nature of the 
scope of the questions to the person taking the examination. 
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SECTION 24.3. Employees in group 10 and below shall not be charged Civil Service examination fees 
for any examination. Employees in group 11 and above shall not be charged Civil Service examination 
fees for promotional examinations. 
 
 

ARTICLE 25 - RESIDENCY 
 
SECTION 25.1. The County agrees to waive the residency requirement for all Unit employees with the 
clarification that it cannot unilaterally waive residency requirements for purposes of Civil Service exam 
requirements, for positions that are deemed a Public Officer by law, or where prohibited under the 
County Charter. A list of titles where residency is required shall be attached to the Agreement as an 
Appendix. 
 
 

ARTICLE 26 - SENIORITY 
 
SECTION 26.1. Seniority shall be defined as total continuous length of service in the County or another 
governmental agency whose function has been transferred to the County, including time spent on layoff, 
as defined by this Article, or approved leave of absence granted for any reason. Employees shall lose 
their seniority upon the following: 
 

1. Resignation or retirement (except where reinstated within a period permitted by 
applicable provisions of Civil Service Law. 

 
2. Discharge (in accordance with Contract or Civil Service Law). 

 
3. Failure to report to work within ten (10) days following notification of recall from lay-

off as defined by this Article. 
 

4. Failure to be recalled within four (4) years of layoff. 
 
SECTION 26.2. When a situation arises that requires a decision based on seniority and two (2) or more 
employees are hired or promoted on the same day, part-time County service that is directly connection 
to full-time service will be added to the seniority date for any such employee. If none of the affected 
employees has directly connected part-time service, the tie will be broken by a random drawing. 
 
SECTION 26.3. The Employer shall make all seniority lists available to the president of the Unit, 
providing that the County receives five (5) days advance notice. The name, title, and department of all 
employees that resign will be sent to the president of the Unit within thirty (30) days of resignation. 
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ARTICLE 27 - OUT-OF-TITLE WORK 
 
SECTION 27.1. Except in the event of a bona fide emergency, no employee shall be required to assume 
the duties of a higher classification except when directed in writing by the supervisor. In the event such 
out-of-title service exceeds five (5) consecutive workdays, the employee will receive out-of-title pay for 
the entire assignment. 
 
Out-of-title pay shall correspond to the salary step in the higher title, which is immediately above the 
salary being received by the employee in the permanent classification, plus one (1) additional step. 
 
Temporary out-of-title assignments in a lower title shall not result in a salary reduction. Out-of-title 
assignment shall be designated to the employee in writing, setting forth the commencement date of the 
out-of-title assignment. 
 
An employee claim for out-of-title pay shall not be valid unless such employee, upon being designated 
to perform the duties of a higher title, receives a written designation from the Department Head or 
designee. Failure to receive a written designation shall require the employee to file a written grievance 
within twenty (20) business days following the unwritten designation to out-of-title work. 
 
SECTION 27.2. Any other claim by an employee that they are working out-of-title may be processed 
through the Department of Human Resources in a request for a job audit. Any employee contesting the 
findings of the Department of Human Resources may appeal to the Monroe County Civil Service 
Commission, whose determination shall be final. 
 
SECTION 27.3. The CSEA Unit President will be notified in writing when a Bargaining Unit employee 
is assigned to work out of title in group 17 and above 
 
 

ARTICLE 28 - SHIFT PREFERENCE 
 
SECTION 28.1. After one (1) year of continuous service on a particular shift, an employee, unless 
unqualified, may exercise seniority in respect to choice of shift. 
 
When an employee chooses to exercise seniority for choice of shift, the employee may not utilize that 
process more than three times per year. This procedure may be utilized only when a shift vacancy exists. 
 
For purposes of this Section, seniority shall be defined as the length of continuous service within a 
functional Unit. 
 
 

ARTICLE 29 - REINSTATEMENT 
 
SECTION 29.1. If an employee has passed the probationary period and has resigned, the employee may 
be reinstated without examination within one (1) year of the date of such resignation. Reinstatement into 
the same or similar position in the same or lower grade will be subject to Civil Service regulations. A 
reinstated employee shall have restored all leave credits which were lost due to the resignation. 
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ARTICLE 30 - PERSONNEL FILES 
 
SECTION 30.1. No material related to an employee's conduct, performance, character, or personality 
which is derogatory in nature shall be placed in the personnel file without notification to the employee. 
Employees shall be given an opportunity to read such material and shall acknowledge that they have 
read such material by affixing their signature on the material to be filed, with the understanding that such 
signature merely acknowledges that the employee has read such material and does not indicate agreement 
with its contents. The employee shall receive a copy of such material upon request. Employees who have 
derogatory material lodged against them shall have such material deleted from their personnel file when 
such material has been determined invalid by normal grievance procedures, Civil Court action, or by 
formal or informal hearings with County representatives. The employee shall have the opportunity to be 
present at the time the sealed file is opened, which shall be stored in the Department of Human 
Resources. 
 
SECTION 30.2. Employees shall have an opportunity to review their personnel file in the presence of 
an appropriate County official upon five (5) days' notice, and to place in such file a response of 
reasonable length to anything contained therein which the employee deems to be adverse. 
 
SECTION 30.3. Except for performance evaluations, any report of an adverse nature which is three or 
more years old shall, upon written request of employee via their Union be sealed in their personnel file, 
and cannot be used for progressive discipline against the employee. All requests to seal will be dated and 
inserted into employee’s personnel file. Reports of an adverse nature can be removed and sealed in a 
separate file only if the employee personally reviews and identifies the qualifying reports to be removed. 
This process is only available to the employee by appointment in downtown Human Resources. The 
County may reference the sealed material for purposes of defense by either the employee or the County 
in a legal or administrative proceeding. The sealing of such report shall not take place during any period 
in which the employee has been issued discipline within the prior thirty (30) days or has a pending 
grievance. Material which has been sealed will not be referred to in any step of the contractual grievance 
procedure. 
 
SECTION 30.4. The County agrees that there shall not be more than one (1) personnel file in any facility 
of the County covered by this Agreement, which shall be maintained in the personnel office of such 
facility. 
 
 

ARTICLE 31 - JOB POSTING, PROMOTION, AND EXAM 
ANNOUNCEMENTS 

 
SECTION 31.1. All promotional job openings in the competitive (except where there is a valid list), 
non-competitive and labor classifications, will be posted in the functional Unit in which the job opening 
exists for at least ten days prior to the filling of such position, except in emergency situations. All job 
postings shall contain the following: the job title, the number of vacancies, salary and current work 
locations of the openings, and the current shift. Posting requirements shall not apply to entry-level 
positions. 
 
All competitive positions which are to be filled will be filled in accordance with the Civil Service Law. 
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SECTION 31.2. All examination announcements in the competitive class will be posted in all work 
locations for fifteen days prior to the examination closing date in accordance with Civil Service rules 
and regulations. 
 
The President of the Union and the Section President shall receive copies of all posted exam 
announcements, where appropriate, at the earliest possible time prior to posting such notices. 
 
SECTION 31.3. Any non-competitive or labor-class employee may submit a request for a promotional, 
non-competitive, or labor-class position posted within the functional Unit in which the employee is 
employed. 
 
In the Departments of Aviation, Environmental Services, Transportation, and Parks, if no qualified 
employees in a functional Unit respond to a posting, the position shall be posted throughout these 
departments. 
 
The functional Unit shall establish the qualifications for the posted positions, and they shall be included 
in all postings. 
 
Job postings that include additional qualifications beyond the minimum qualifications shall include the 
following language: 
 
In order to perform the duties of this position, an applicant should be able to: [list additional 
qualifications]. 
 
An applicant who does not meet such additional qualifications may be disqualified. 
 
When the qualifications of two (2) or more employees are relatively equal, seniority shall be the deciding 
factor. 
 
An employee promoted to a higher classification in the non-competitive or labor class shall serve a six 
(6) month probationary period, during which time the employee may be returned to the former position 
without recourse to the grievance procedure. 
 
For the purposes of this Section, seniority in the non-competitive and labor class shall be defined as the 
length of continuous employment with the County. 
 
SECTION 31.4. When a posting is issued by a department for a specific assignment, an employee in 
that title, in that department, may apply for that assignment. The department, in its discretion, may select 
any such employee or fill the position as provided elsewhere in this Article. 
 
SECTION 31.5. If no qualified employee applies for the position, the County shall fill such position at 
its discretion from any other source. 
 
SECTION 31.6. The promulgation of the County policy on employment and assignment of relatives 
will be considered in making promotional decisions. However, the County shall not act in an arbitrary 
or capricious manner in denying promotions.  
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ARTICLE 32 - HEALTH INSURANCE 
 
SECTION 32.1. Unit members hired by the County before April 15, 2005 (CAT 1), will pay the 
following for the of the premium for Value 2. 

   
Effective January 1, 2025: 14% 
Effective January 1, 2026: 16% 
Effective January 1, 2027: 18% 

 
SECTION 32.2. Unit members hired by the County on and after April 15, 2005, but before October 
1, 2012 (CAT 2), will pay twenty percent (20%) of the premium for Value 2.  
 
SECTION 32.3. Unit members hired by the County on and after October 1, 2012 (CAT 3), will pay 
twenty-four percent (24%) of the premium for Value 2.  
 
SECTION 32.4. CAT 1 and CAT 2 employees will have the option to "buy-up" to the Select plan as 
active employees and in retirement. The buy-up shall mean that the employee will pay the entire 
difference between the County contribution toward the Value 2 plan and the total cost of the Select plan. 
 
SECTION 32.5. The County will offer a high deductible plan(s) as a voluntary alternative to the Value 
2 plan. 
 
SECTION 32.6. Effective January 1, 2018, CAT 1 and CAT 2-Unit members who are eligible for but 
do not participate in County health insurance because they have group coverage elsewhere (which 
alternate coverage must not result in a fine, tax, or other penalty or forfeiture of any kind under federal 
or other law, rule, or regulation), the County will pay a stipend of two thousand five hundred dollars 
($2,500), pro-rated and paid quarterly (with County option to increase in 2019 or beyond). This buy-out 
provision will not be effective unless at least one hundred sixty-nine (169) eligible employees "opt-out". 
The one hundred sixty-nine (169) employee requirement will be applied each health plan year and the 
buy-out will apply only if the threshold is met each year. Any employee who takes the buy-out but 
experiences a qualifying event that necessitates their return to County coverage may do so, but the 
employee shall reimburse the stipend for that year (on a prorated basis) to the County through payroll 
deductions. 
 
SECTION 32.7. The County reserves the right to change insurance carriers or to become self-insured if 
it deems necessary; however, the County agrees to provide at least equal benefits to the coverage 
contained in the current health insurance contract. At least equal benefits shall be construed to mean 
acceptability of the coverage in the medical community. In the event the County is to consider an 
alternative health coverage plan, the County agrees to convene a Committee to study such proposal or 
proposals and agrees to include a representative of the Union on such Committee. If the Union does not 
agree that the proposed change of insurance carriers provides at least equal benefits, the parties shall 
enter into negotiations in respect to the equal benefits proviso in an attempt to resolve the controversy. 
 
SECTION 32.8. It shall be the employee's responsibility to initiate membership in the plan and any 
change in family status in the Department of Human Resources. County health insurance plans will not 
be offered if the employee is covered by another health insurance plan or any other comparable 
medical/surgical insurance of any company. During annual open enrollments, the County shall provide 
employees with an annual notification of the option to change employee's health insurance coverage. 



 

22 
 

SECTION 32.9. Effective July 1, 2022, domestic partners of active employees are eligible for coverage 
as dependents under the County’s health insurance plan. Proof of domestic partnership shall be required 
as outlined in County policy. 
 
SECTION 32.10. If the Affordable Care Act (ACA) mandates are repealed or changed, the mandated 
benefits shall revert back to pre-ACA mandate coverage levels. The ACA mandates do not extend to 
retiree plans. 
 
SECTION 32.11. Hired before April 15, 2005 (CAT 1) 
 
SECTION 32.11.1. For full-time employees in the Bargaining Unit hired before April 15, 2005 (CAT 
1), who have met existing service time requirements to qualify for retiree health insurance coverage shall 
receive retiree health insurance with the County's contribution to this coverage as follows: 
 
A. For retirees whose age and years of service total eighty-five (85) or more, the County shall pay 

ninety-five percent (95%) of the cost of coverage. 
 
B. For retirees whose age and years of service total eighty (80) to eighty-four (84), the County shall 

pay ninety percent (90%) of the cost of coverage. 
 
C. For retirees whose age and years of service total seventy-five (75) to seventy-nine (79), the 

County shall pay eighty-five percent (85%) of the cost of coverage. 
 
D. For retirees whose age and years of service total seventy (70) to seventy-four (74), the County 

shall pay seventy-five (75%) of the cost of coverage. 
 
E. For retirees whose age and years of service total sixty-five (65) to sixty-nine (69), the County 

shall pay sixty-five percent (65%) of the cost of coverage. 
 
F. For retirees whose age and years of service total sixty (60) to sixty-four (64), the County shall 

pay fifty-five percent (55%) of the cost of coverage. 
 
Notwithstanding the above, any Unit member whose age and years of service total eighty-five (85) or 
more, who retire before December 15, 2027, and otherwise satisfies the existing service time 
requirements to qualify for retiree health insurance coverage, shall receive retiree health insurance 
coverage fully paid by the County. 
 
SECTION 32.11.2. All retirees covered by Section 32.10.1 (CAT 1) shall be entitled to health insurance 
coverage during retirement under either the Value 2 plan or the Select plan (Select is a buy-up) under 
the following provisions: They have completed fifteen (15) years of continuous full-time service with 
the County immediately preceding their date of retirement into the New York State Retirement System 
or under Social Security and are receiving these benefits immediately upon termination of employment 
from the County. 
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SECTION 32.12. Hired on and after April 15, 2005, but before October 1, 2012 (CAT 2) 
 
SECTION 32.12.1. Full-time employees in the Bargaining Unit hired by the County on and after 
April 15, 2005, but before October 1, 2012 (CAT 2), who have met existing service time requirements 
to qualify for retiree health insurance coverage, shall receive coverage at the same contribution rates 
applicable for active employees hired in their CAT, except they will contribute an additional one percent 
(1.0%) towards health care for each year under age sixty (60) they retire, and will contribute an additional 
two percent (2.0%) towards health care for each year of service less than twenty (20) years. 
 
SECTION 32.12.2. All retirees covered by SECTION 32.11.1 (CAT 2) shall be entitled to health 
insurance coverage during retirement under the same health insurance benefits provided to active full-
time employees in their CAT if they have completed fifteen (15) years of continuous full-time service 
with the County immediately preceding their date of retirement into the New York State Retirement 
System or under Social Security and are receiving these benefits immediately upon termination of 
employment from the County. 
 
SECTION 32.13. Hired on and after October 1, 2012 (CAT 3) 
 
SECTION 32.13.1. Full-time employees in the Bargaining Unit hired by the County on and after 
October 1, 2012 (CAT 3), who have met existing service time requirements to qualify for retiree health 
insurance coverage, shall receive coverage at the same contribution rates applicable for active employees 
hired in their CAT, except they will contribute an additional one percent (1.0%) towards health care for 
each year under age sixty (60) they retire, and will contribute an additional two percent (2.0%) towards 
health care for each year of service less than twenty (20) years. 
 
SECTION 32.13.2. All retirees covered by Section 32.12.1 (CAT 3) shall be entitled to health insurance 
coverage during retirement in the same health insurance benefits provided to active employees hired 
after October 1, 2012, if they have completed twenty (20) years of continuous full- time service with the 
County immediately preceding their date of retirement into the New York State Retirement System or 
under Social Security and are receiving these benefits immediately upon termination of employment 
from the County. 
 
SECTION 32.14. Notwithstanding the above, years of service can include all full-time years worked 
for the County, even if not continuous, and employees who join or have joined the County from another 
New York State public employer with a break in service of thirty (30) days or less, will receive up to 
five (5) years credit for his or her prior service for purposes of retiree health eligibility and benefits. For 
the purposes of this Section, leaves of absence, reinstatements and rehires of up to one (1) year shall not 
break continuous service. 
 
SECTION 32.15. Retirees who move outside the Rochester managed care coverage area shall have the 
right to have the County contribute to a health insurance carrier for a plan in their area of residence, in 
an amount not to exceed that which is available for the retiree under 32.10, 32.11, or 32.12 as applicable. 
 
SECTION 32.16. The surviving spouse of a retired employee who had completed the requisite years of 
service for their CAT and who is covered by County health insurance in accordance with this Agreement, 
shall be entitled to continued health insurance coverage (single or family whichever is applicable) for 
fifty-four (54) months after the retiree deceases, unless the spouse remarries. 
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SECTION 32.17. If the spouse of a retiree is not Medicare eligible at the time the retiree becomes 
Medicare eligible, the spouse (and family) will receive continued primary coverage for a maximum of 
fifty-four (54) months, or until the spouse becomes Medicare eligible, whichever occurs first, at which 
time such coverage shall cease and the spouse will be entitled to a Medicare plan when they are eligible 
and enrolls in Medicare. The retiree may continue this coverage past fifty-four (54) months if the spouse 
is not yet Medicare eligible and until they become Medicare eligible by paying the cost of such coverage 
provided this is permissible under plan terms and insurance regulations. For employees with thirty (30) 
years of service, the maximum months allowable shall be seventy-two (72) months instead of fifty-four 
(54) months for the Spouse/Family coverage. 
 
SECTION 32.18. Only the spouse/family at the time of retirement will be eligible for the above benefits. 
 
SECTION 32.19. The spouse of a deceased County retiree may participate in the County's health 
insurance plan by remitting the appropriate premium to the Department of Human Resources. Such 
person shall have full responsibility to remit to the County of Monroe the periodic premium required. 
Failure of the person to comply with requirements of premium remittance shall relieve the County of 
any obligation to continue such person on its health insurance roster. The County agrees that at the time 
of such person's application to continue coverage in the County's group plan, it will, in writing, fully 
inform such person of the procedure necessary, and of the remittance requirement in order for such 
person to continue participation in the County's Group Health Insurance Program. 
 
SECTION 32.20. It shall be the employee's responsibility to initiate membership in the plan and any 
change in family status in the Department of Human Resources. For the employee beginning County 
service on or after January 1, 1973, the health insurance plan currently in existence will not be offered 
if the employee is covered by another health insurance plan or any other comparable medical/surgical 
insurance of any company. 
 
SECTION 32.21. It shall be the employee's responsibility to make application for continuation of health 
insurance coverage to the Department of Human Resources prior to the date of retirement from the 
County. 
 
All relevant MOAs shall be included in the back of the Agreement. 
 
 

ARTICLE 33 - DENTAL CARE COVERAGE  
 
SECTION 33.1. Employees may, at their option, enroll in the County dental program which is set forth 
in the Memorandum of Agreement between the parties hereto, and dated January 1, 1980. 
 
Each new or existing employee shall be eligible for participation in the program, commencing with the 
forty-sixth (46) day following the date of enrollment. 
 
SECTION 33.2. The dental plan coverage shall be in accordance with the agreement between the 
County and the Union executed on March 4, 1983. The dental insurance cap shall be $1,000. 
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SECTION 33.3. Participating employees shall, by payroll deduction, be required to contribute one dollar 
and sixty-four cents ($1.64) per month per family contract and sixty-six cents ($.66) per month per single 
contract. Any increase in employee contribution shall be in accordance with the agreement stated in 
Section 33.2 of this Article. 
 
SECTION 33.4. Retirees with ten (10) or more continuous years of service immediately preceding date 
of retirement into the NYS Retirement System or under Social Security shall be entitled to fully paid 
dental coverage (single or family whichever is applicable) which is in effect at retirement. 
 
 

ARTICLE 34 - RETIREMENT 
 
SECTION 34.1. Section 75-1 of the New York State Retirement System shall be continued for County 
employees for the duration of this Agreement. 
 
SECTION 34.2. All members are granted the application of Section 41-J, which provides that unused 
sick leave may be used as additional service credit upon retirement up to one hundred sixty-five (165) 
days (not to be paid in cash, however). 
 
SECTION 34.3. The County will continue the provisions of Section 60-B which guarantees a minimum 
death benefit. 
 
SECTION 34.4. The parties agree that the provisions of this Article shall not be inconsistent with the 
provisions of the New York State Retirement System as enacted by the New York State Legislature. 
 
 

ARTICLE 35 - OVERTIME 
 
SECTION 35.1. The County agrees to distribute authorized overtime on a fair and equitable basis among 
qualified employees performing similar work within a functional Unit. 
 
SECTION 35.2. Overtime shall be paid at the rate of time and one-half (1-1/2) the employee's base 
hourly rate or compensatory time off at time and one-half (1-1/2) (at the option of the employee) for all 
hours worked over forty (40) hours per week to all employees in pay groups 11 and below, and to all 
employees who are covered by the Fair Labor Standards Act in pay groups 12 through 16. 
 
Straight time pay or compensatory time off (at the option of the employee) shall be paid to all employees 
who are in the exempt category under FLSA in pay groups 12 through 16, for all hours worked in excess 
of forty (40) hours per week 
 
SECTION 35.3. Hours paid for but not worked for holidays; compensatory time off, and vacation shall 
be counted as time worked for the purpose of calculating overtime. Sick leave time shall not be counted 
as time worked in the calculation of overtime. 
 
SECTION 35.4. All time worked between thirty-five (35) hours and forty (40) hours per week shall be 
compensatory time off or, upon the employee's request and with Department Head approval, shall be 
paid at the straight time rate. 
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SECTION 35.5. Employees who are called into work outside of regularly scheduled hours shall be 
guaranteed a minimum of four (4) hours pay or compensatory time at the rate of time and one-half (1-
1/2) (employee option). If the employee has completed the task and work related to the task, they were 
called in for, as verified by the supervisor or their designee, they may leave. Such call-in pay shall not 
apply to hours which immediately precede or follow the employee’s regularly scheduled work hours. 
 
SECTION 35.6. Employees who receive a Remote Call-in outside of regularly scheduled hours shall be 
guaranteed a minimum of fifteen (15) minutes’ pay or compensatory time at the rate of time and one-
half (1-1/2) (at the option of the employee). If an employee receives and completes another call within 
fifteen (15) minutes of receiving the first call, the calls will be treated as part of the same fifteen (15) 
minute interval. If an employee receives and completes another call more than fifteen (15) minutes after 
receiving the first call, it shall be paid as an additional minimum of fifteen (15) minutes’ pay or 
compensatory time at the rate of time and one-half (1-1/2) (at the option of the employee). 
 
SECTION 35.7. If the Fair Labor Standards Act is rescinded, amended or modified, this Article shall 
be subject to re-negotiation. 
 
SECTION 35.8. Employees mandated to work overtime shall be notified forty-eight (48) hours in 
advance whenever possible. Once an employee has been mandated, if the need for mandated overtime 
is no longer exists as determined by the Department Head or designee and notice is given to the employee 
less than twenty-four (24) hour notice in advance, the employee shall receive four (4) hours pay. All 
mandated employees will be notified in writing. 
 
SECTION 35.9. An employee on standby will be credited with one (1) hour payment at the rate of time 
and one-half (1-1/2) pay or in compensatory time off at the option of the employee for each eight (8) 
hours of standby or major portion thereof. If the employee is required to report for duty as a result of a 
stand-by call, the provisions of Section 35.5 of this Article shall apply. 
 
An employee who is on standby and who fails to respond to a call as directed shall be subject to 
disciplinary action. 
 
 

ARTICLE 36 – LONGEVITY 
 
SECTION 36.1. All employees covered by this Agreement who have given three (3) continuous years 
of service as of July 1st of any year to the County of Monroe shall receive three hundred seventy-five 
dollars ($375.00) each year. 
 
All employees covered by this Agreement who have given five (5) continuous years of service as of July 
1st of any year to the County of Monroe shall receive four hundred seventy-five dollars ($475.00) each 
year. 
 
All employees covered by this Agreement who have given ten (10) continuous years of service as of 
July 1st of any year to the County of Monroe shall receive six hundred seventy-five dollars ($675.00) 
each year.  
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All employees covered by this Agreement who have given fifteen (15) continuous years of service as of 
July 1st of any year to the County of Monroe shall receive seven hundred seventy-five dollars ($775.00) 
each year. 
 
All employees covered by this Agreement who have given twenty (20) continuous years of service as of 
July 1st of any year to the County of Monroe shall receive eight hundred seventy-five dollars ($875.00) 
each year. 
 
All employees covered by this Agreement who have given twenty-five (25) continuous years of service 
as of July 1st of any year to the County of Monroe shall receive nine hundred seventy-five dollars 
($975.00) each year. 
 
SECTION 36.2. Longevity payments shall be made in the payroll period following July 1st of each year. 
 
 

ARTICLE 37 - MILEAGE REIMBURSEMENT 
 
SECTION 37.1. The County shall provide mileage allowance in the same amount and on a retroactive 
basis as that which is promulgated by the Internal Revenue Service to those employees required to use 
their personal motor vehicles on County business. In the event that public transportation or other private 
transportation is required and in the event that parking, or toll fees are incurred on County business, such 
fees and expenses shall be reimbursed upon proper proof thereof. Reimbursement shall not include any 
reimbursement for parking fees normally incurred at the employee's place of business. 
 
SECTION 37.2. Subject to the policies of the Office of the County Controller, reimbursement shall be 
made on/before the twentieth (20th) day of the month following the month in which these expenses were 
incurred, subject to the employee's submitting a completed voucher by the fifth (5th) working day of that 
month. 
 
Any mileage or parking expense claimed which is less than ten dollars ($10.00) shall not be submitted 
for payment until the claim exceeds ten dollars ($10.00). In no event, however, shall mileage or parking 
claims be submitted later than December 1st of any year. 
 
SECTION 37.3. It is understood that the use of County vehicles utilized by employees and which are 
driven to and from work does not constitute an employee benefit under this Agreement and such use 
may be withdrawn by the County after thirty (30) days’ written notice to the affected employee. 
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ARTICLE 38 - HOLIDAYS 
 
SECTION 38.1. Legal holidays constitute days off with pay. Holidays to be observed by Monroe County 
shall be: 
 

New Year's Day 
Martin Luther King, Jr. Day 
Presidents’ Day 
Memorial Day  
Juneteenth 
Independence Day 
Labor Day  
Columbus Day / Indigenous Peoples’ Day 
Election Day  
Veterans Day  
Thanksgiving Day 
The Day after Thanksgiving  
Christmas Day 

 
And a floating holiday which may be taken at a time mutually agreed to between the employee and the 
Department Head or designee. If the employee is prevented by the department from taking the floating 
holiday during each calendar year of this Agreement, such floating holiday shall be converted to the 
compensatory time bank of the employee. To receive a floating holiday during any year, the employee 
must have been hired prior to pay period 21 of that year. 
 
Observance of the above-stated holidays shall be in accordance with the observance prescribed by State 
and/or Federal Law. 
 
SECTION 38.2. When a legal holiday falls on a Saturday, the preceding Friday will be considered a 
holiday with pay. When a holiday falls on a Sunday, the following Monday will be considered a holiday 
with pay. 
 
However, employees engaged in a continuous operating function in the departments listed below shall 
observe the stated holidays on the calendar date of the holiday: Medical Examiner's Office, 
Environmental Services, Aviation, Office of the Sheriff-Records, Parks Department and Monroe 
Community Hospital. 
 
SECTION 38.3. Employees who work on holidays shall receive holiday pay, plus time and one-half (1-
1/2) for hours worked, providing the hours worked or paid for during that holiday week equal forty (40) 
hours or more. Employees who work on major holidays (New Year’s Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day, and Christmas Day) shall receive holiday pay, plus double time for 
hours worked, providing the hours worked or paid for during the holiday week equal forty (40) hours or 
more.  
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ARTICLE 39 - SICK LEAVE 
 
SECTION 39.1. Sick leave is earned and posted at the rate of one (1) day per month of service, up to 
two hundred (200) days maximum. Effective in the first (1st) pay period of 1992, the maximum shall be 
two hundred thirty (230) days. Sick leave is neither earned nor posted when the employee is at this 
maximum. If sick leave credits are exhausted, existing vacation credits can be applied toward days absent 
only with the express permission of the Department Head or designee. 
 
Sick leave constitutes absence for reasons of illness or injury, dental, optical or medical appointments, 
quarantine regulations and serious illness in the immediate family requiring care and attendance by the 
employee or when through exposure to a contagious disease a physician certifies that the employee's 
presence at place of duty jeopardizes the health of others. 
 
Immediate family includes parents, spouse, children, brother, sister, grandparents, grandchildren or any 
relative who is an actual member of an employee's household. 
 
Any employee engaging in gainful outside employment while on sick leave from the County shall not 
be entitled to sick leave payment and may be subject to disciplinary action by the County. 
 
SECTION 39.2. When absence is required under the provisions of sick leave, an employee or a person 
acting for the employee must notify the employee’s supervisor of the reason at least one (1) hour prior 
to the commencement of the workday, or as soon thereafter as is possible. Failure to report within stated 
time limits without satisfactory reason shall cause the action to be considered leave without pay. Sickness 
during the working day must be reported to the Department Head or designee. 
 
Sick leave which extends three or more consecutive working days shall be supported by a standard 
medical certificate completed by the attending physician, only if the employee’s supervisor has 
reasonable doubt as to the validity of the employee’s absence. The medical certificate shall, upon request, 
be submitted to the supervisor within seven days after returning to work. 
 
SECTION 39.3. Notwithstanding the foregoing, if the employee's supervisor has reasonable doubt as to 
the validity of the employee's absence and notifies the employee in writing prior to the return to work, a 
medical certificate shall be submitted to the employee's supervisor upon the return to work. 
 
If the employee does not receive a request in writing prior to the return to work, and the employee's 
supervisor has reasonable doubt in respect to the validity of the employee's absence, then a medical 
certificate shall, upon request, be submitted to the employee's supervisor within seven (7) days following 
the employee's return to work. 
 
SECTION 39.4. When sick leave is used for three (3) or more consecutive days because of illness in 
the immediate family, the employee submits a standard medical certificate completed by their immediate 
family’s attending physician and need for the employee to be in attendance of the relative may be 
required upon reasonable doubt of the supervisor as to the validity of the absence. 
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SECTION 39.5. The Director of Human Resources may verify the validity of any absence under these 
regulations. Should a doctor or other County representative be assigned to visit an employee during an 
illness, such person shall be allowed into the employee's home. 
 
Failure to submit evidence of illness when required will cause the absence to be considered as time off 
without pay. 
 
 

ARTICLE 40 - HALF-PAY SICK LEAVE 
 
SECTION 40.1. Employees who have been employed by the County for one (1) to two (2) years shall 
be entitled to half-pay sick leave for a maximum period of three (3) months under the following 
conditions: 
 

1. The employee has exhausted all accumulated leave time; 
 

2. The employee is subjected to an unpaid waiting period of ten working days; and 
 

3. The employee has not abused the sick leave privileges during County employment. 
 
Employees who have been employed by the County for two (2) to three (3) years shall be entitled to 
half-pay sick leave for a maximum period of six (6) months under the following conditions: 
 

1. The employee has exhausted all accumulated leave time; 
 

2. The employee is subjected to an unpaid waiting period of five (5) working days; and 
 

3. The employee has not abused the privileges of sick leave during County employment. 
 
Employees who have been employed by the County for three (3) years or more shall be entitled to half-
pay sick leave for a maximum period of six (6) months under the following conditions: 
 

1. The employee has exhausted all accumulated leave time; 
 

2. The elimination of an unpaid waiting period; and 
 

3. The employee has not abused the sick leave privileges during County employment. It is 
understood that the foregoing half-pay provision applies to the employee only and may 
be granted more than once during any twelve (12) month period. 

 
SECTION 40.2. Sick leave at half-pay shall not be unreasonably denied; challenges to an unreasonable 
denial of half-pay sick leave shall be processed through the grievance procedure, commencing at step 
two of the grievance procedure. 
 
If a grievance is not resolved at Step 2 or Step 3 of the grievance procedure, the case shall be presented 
to the Director of Human Resources for final determination. The parties agree that a grievance in respect 
to half-pay sick leave shall not be arbitral. When the case is presented to the Director of Human 
Resources for determination, a Union representative shall be allowed to participate in such presentation. 
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SECTION 40.3. Upon the recommendation of the Department Head and the approval of the County 
Executive or designee, an extension of half-pay sick leave may be granted. 
 
SECTION 40.4. Employees may choose to keep, in the employee time bank, five (5) days of paid leave 
before being placed on half-pay sick leave. This time may be used when the employee returns to work. 
 
 

ARTICLE 41 - DEATH IN THE FAMILY 
 
SECTION 41.1. An employee covered under this Agreement shall be granted up to a maximum of five 
(5) working days, with pay due to the death of a parent, spouse, brother, sister, domestic partner, child, 
person occupying the position of a parent, or relative who is an actual member of the employee's 
household. A maximum of three (3) working days with pay shall be granted due to the death of a 
grandparent, grandchildren, stepchildren, stepsiblings, stepparents, step-grandparents, step-
grandchildren, mother-in-law, father-in-law, brother-in-law, sister-in-law, or person occupying the 
position of parent of the spouse. This absence must be reported to the employee's Supervisor as soon as 
possible and at least by the first day of absence. It’s understood that there may be a service or burial, 
held at a later date for family members covered in this Article. Upon reasonable doubt, the Department 
Head or designee may request that the employee submit a notice of death or other evidence attesting to 
the validity of the absence. 
 
 

ARTICLE 42 - SHIFT PREMIUM 
 
SECTION 42.1. An employee whose major part of the working day falls between the hours of 6:00 p.m. 
and 6:00 a.m. on a regular basis shall be paid one dollar and twenty-five cents ($1.25) per hour shift 
premium. The major part of a working day is defined as fifty percent (50%) or more of the employees’ 
hours. The entire shift will be paid the shift premium in full. 
 
Any regular shift which extends past 6:00 p.m. shall be paid for at the rate of one dollar and twenty-five 
cents ($1.25) per hour for each hour past 6:00 p.m. 
 
All employees working a non-shift when working continuous overtime that continues beyond 7:00 pm 
and before 6:00 am will earn premium shift differential at the current rate in the Agreement for every 
hour worked between the hours of 7:00 pm and 6:00 am.  
 
Shift premium shall be paid at the rate of time and one-half (1-1/2) when overtime is worked on a premium 
shift. 
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ARTICLE 43 - VACATION 
 
SECTION 43.1. Full-time employees will earn a paid vacation allowance determined by length of 
service as prescribed below. Vacation time taken shall only be granted when approved by the Department 
Head or designee.  
 
SECTION 43.2. Vacation preference shall be selected by virtue of seniority within each functional Unit. 
 
An employee may not exercise seniority for vacation preference for a period in excess of three (3) 
consecutive weeks. 
 
Employees wishing to exercise seniority shall enter their name and the vacation period desired on a 
vacation sheet which shall be posted in each functional Unit. The vacation sheet shall be posted no later 
than March 1st of each year for a fourteen (14) day period for vacation leave to be taken from April 1st 
through September 10th. 
 
A vacation sheet shall be posted no later than August 1st for a fourteen (14) day period for vacation leave 
to be taken between September 11th and March 31st. 
 
Upon expiration of the fourteen (14) day preference period, each employee may select additional 
vacation time to which he may be entitled, without regard to seniority. 
 
Having once made a choice, no employee may change scheduled vacation if such change will conflict 
with the choice of any other employee in the Unit or unless the affected employee and management agree 
to such change. 
 
Employees must be notified of the approval or denial of vacation requests within fourteen (14) days after 
the end of the posting periods. All other vacation requests shall be responded to within seven (7) days. 
 
If an employee works or is called in to work on a vacation day, it shall be the employee’s choice to 
receive pay and use the vacation day or have the vacation day returned to their vacation bank. 
 
For purposes of this Article, seniority shall be defined as length of continuous service within the County, 
except as otherwise agreed to. 
 
SECTION 43.3. Accumulation of vacation credits is unlimited. When you leave employment except for 
termination, you will be paid your vacation bank up to a maximum of forty (40) working days. Vacation 
credits are neither earned nor posted when an employee is at the maximum. Vacation earned will be 
granted and posted on the following schedule: 
 
FIRST YEAR AND SECOND YEAR: Starting with the first (1st) month and ending with the twenty-
fourth (24th) month of service, vacation shall be earned and be posted at the rate of one (1) day per month 
of service. This is at an annual rate of twelve (12) days per year. 
 
THIRD YEAR THROUGH EIGHTH YEAR: After two (2) years of service, starting with the twenty-
fifth (25th) month and ending with the ninety-sixth (96th) month of service, one point five eight (1.58) 
days per month shall be earned and posted per month. This is at an annual rate of nineteen (19) days' 
vacation per year. 
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NINTH THROUGH FOURTEENTH YEAR: After eight (8) years of service, starting with the ninety-
seventh (97th) month and ending with the one-hundred sixty-eighth (168th) month, one point six seven 
(1.67) days per month vacation shall be earned and posted. This is at an annual rate of twenty (20) days' 
vacation per year. 
 
FIFTEENTH YEAR AND OVER: Commencing with the one hundred sixty-ninth (169th) month of 
service, two point one seven (2.17) days per month vacation shall be earned and posted. This is at an 
annual rate of twenty-six (26) days' vacation per year. 
 
 

ARTICLE 44 - PARKING 
 
SECTION 44.1. The County agrees for the life of this Agreement to continue free parking in those areas 
where County employees are allowed to park without fee. 
 
Expansion or alteration of parking lots with no fee status shall not affect the free parking status of such 
parking lots. 
 
SECTION 44.2. Employees on the payroll as of September 1st who are assigned to a downtown location 
working some or all hours in person shall receive a six hundred dollar ($600.00) annual stipend paid in 
November. Employees who have access to free parking are not eligible for this stipend.  
 
 

ARTICLE 45 - JURY DUTY AND COURT ATTENDANCE 
 
SECTION 45.1. To meet an obligation as a citizen by serving on juries, an employee will be granted 
time off with pay for jury duty. 
 
SECTION 45.2. Compensation received by the employee, except mileage fees, will be paid by the 
employee to the County of Monroe. 
 
SECTION 45.3. Leave with pay is also granted pursuant to subpoena or other order of court, providing 
the employee is not a direct litigant in action before the court. 
 
SECTION 45.4. An employee who works the afternoon or night shift who is summoned to jury duty 
shall be considered to be on the day shift working a normal work week for the duration of the jury 
service. 
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ARTICLE 46 - ASSOCIATION BUSINESS 
 
SECTION 46.1. The Union will be granted use of designated meeting rooms during non- working hours 
for general membership meetings with advance approval by the appropriate supervisor. 
 
SECTION 46.2. The County will allow the Union to distribute a reasonable amount of appropriate 
literature, upon the prior approval of the Labor Relations Manager or their designee, through the County 
email system, using blind copy only. 
 
SECTION 46.3. The Union shall have the right to post notices and other communications on bulletin 
boards maintained on the premises and facilities of the County, subject to the advance approval of the 
contents of such notices and communications by the County Executive or designee. 
 
SECTION 46.4. The County recognizes the right of the employees to designate representatives of the 
Union to appear on their behalf for the purpose of conducting negotiations, to discuss salaries, working 
conditions, grievances and disputes, and to visit employees during working hours for such purposes. 
Such employee representatives shall also be permitted to appear at public hearings before the County 
Legislature. 
 
Any member of the Union shall have the right to present a grievance to representatives of the County or 
to file such grievance with the designated Union representative without loss of pay. Representatives of 
the Union shall be allowed release time with pay for the purpose of meeting with County representatives. 
Representatives of the Union shall be allowed release time with pay for the purpose of representing 
employees in a grievance at any stage of the grievance procedure. 
 
Immediately upon execution of this Agreement, the President of the Union shall submit to the Special 
Counsel for Labor Relations the names and work locations of all Union representatives and shall provide 
the names of new or changed representatives within five (5) working days of such change. No employee 
shall have official Union status until such time as the County has been notified in writing by the Union. 
 
The County agrees to submit to the Union, upon five (5) days’ notice, the names and locations of any 
new employees who are within the Union's Bargaining Unit. 
 
SECTION 46.5. The President of the Union or designee shall be allowed full release time with pay for 
purposes directly related to the Contract or other Union functions. The President of the Union shall 
receive increments if due in the same manner as any other County employee who performs satisfactorily. 
The release time for the President of the Union or designee shall be excluded from the aggregate total of 
one thousand nine hundred fifty (1,950) hours in Section 46.6. 
 
The President of the Union, upon leaving that office, shall be returned to the position and, if it still exists, 
the assignment that the employee held prior to holding the office of President. 
 
SECTION 46.6. Representatives of the Union shall be allowed an aggregate total of one thousand nine 
hundred fifty (1,950) hours per contract year release time with pay for the purposes set forth below: 
 
Attendance of a total aggregate of five (5) officers and delegates to CSEA conventions. 
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Meetings with employees and/or County representatives to discuss grievances and disputes relating to 
the terms and conditions of employment and this Agreement, represent employees at any stage of the 
grievance procedure and for the purpose of assisting in the administration of the provisions of this 
Agreement. 
 
A maximum of twelve (12) man-days per year for the purpose attending CSEA state-wide committee 
work. 
 
The parties to this Agreement agree to the following procedure for release time for Union business: 
 
Union representatives shall notify the immediate supervisor or designee, if available, of the requirement 
for release time and shall specify the place of intended visitation, the purpose of release time; and the 
estimated duration of stay. If the supervisor or designee is unavailable, this provision shall be waived. 
 
Prior to arrival at destination, the Union representative shall notify the Department Head of the intended 
presence, purpose, and estimated duration of stay. 
 
The Union representative shall, upon return to work, notify the supervisor of the time of return. 
 
All notification by the Union representative to the immediate supervisor shall be in writing whenever 
possible. 
 
Release time for Union business shall not be unreasonably denied. 
 
SECTION 46.7. Members of the Board of Directors of the CSEA who are shift employees will be 
allowed time off to attend CSEA Board of Directors business meetings without loss of pay. 
 
SECTION 46.8. The Union shall be allowed eleven (11) members on the negotiating team. All time 
spent in negotiations shall be with no loss of pay and shall not be included in the aggregate total hours 
stated in Section 46.6 of this Article. 
 
 

ARTICLE 47 - GRIEVANCE PROCEDURE 
 
SECTION 47.1. Each employee shall have the right to present a grievance to representatives of the 
County free from interference, coercion, restraint, discrimination or reprisal and shall have the right to 
representation at all stages of the grievance procedure. A grievance shall be defined as any claimed 
violation of this Contract or of rules, procedures, regulations, administrative orders or work rules which 
relate to employee health, safety, physical facilities or equipment furnished to employees; provided, 
however, that such term shall not include any matter involving an employee's pay group placement, 
retirement benefits, position classification, or any other matter which is otherwise reviewable pursuant 
to law or any rule or regulation having the force and effect of law (or as to any matter on which the 
County is without authority to act). 
 
The pendency of a grievance shall in no way operate to impede, delay or interfere with the right of the 
County to take the action complained of. 
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Step 1: A grievance as defined hereinabove between an employee or a group of employees and the 
County shall be initiated in the first instance by the employee(s) involved and/or the employee(s) 
representative with the immediate supervisor of the department involved, or the department's authorized 
designee. The grievance shall be submitted in writing and signed by the aggrieved party or, in the event 
of a grievance on behalf of a group of employees, by the representative of such group of employees. A 
grievance, if it is to be considered, shall be presented within twenty (20) business days from its known 
occurrence. 
 
The immediate supervisor shall serve a written reply to the aggrieved party or parties within ten (10) 
business days of the submission of the grievance. 
 
Step 2: In the event the grievance is not disposed of under Step 1, the aggrieved employee(s) may request 
a review of the grievance with the Department Head or Sheriff (for Unit members working in the Monroe 
County Sheriff’s Office). Such request shall be submitted to the Department Head in the same manner 
provided for in Step 1 of the grievance procedure within fifteen (15) business days of the conclusion of 
Step 1. 
 
The Department Head, Sheriff, or authorized designee shall conduct an informal hearing at which all 
parties involved may present oral or written statements in support of their position. The hearing shall 
take place within fifteen (15) business days following the submission of the grievance to Step 2 of the 
grievance procedure. 
 
The Department Head, Sheriff, or authorized designee shall serve a written reply to the aggrieved 
employee(s) and the Union within fifteen (15) business days from the close of the hearing. 
 
Step 3: In the event the grievance is not disposed of under Step 2 of the grievance procedure, the Union 
may request a review of the grievance with the Special Counsel for Labor Relations. Such request shall 
be submitted in the same manner provided for in Step 2 of the grievance procedure and shall be submitted 
within fifteen (15) business days from the conclusion of Step 2. The Special Counsel for Labor Relations 
shall serve a written reply to the Union within fifteen (15) business days following the close of the Step 
3 review. 
 
Step 4: In the event the grievance is not disposed of under Step 3 of the grievance procedure, the Union 
may submit the grievance to arbitration by filing a demand for arbitration with the Special Counsel for 
Labor Relations within twenty-five (25) business days from the conclusion of Step 3. 
 
The County and the Union shall establish a permanent panel of twelve (12) arbitrators to hear all 
arbitrations. The panel shall be selected by mutual agreement. Each year, the entire panel shall be 
reviewed by both parties. At that time, deletions may be made by either party, and additions may be 
mutually agreed to. 
 
The top name on a rotating, alphabetical list shall be selected for the next arbitration. The selection shall 
be made when an arbitration demand is received by the Labor Relations Manager. Within fifteen (15) 
business days of the receipt of an arbitration demand, the Special Counsel for Labor Relations shall 
notify the arbitrator who is selected for that case. If an arbitrator is selected for an arbitration that is 
settled, that name shall be restored to the top of the list. 
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The arbitrator, after reviewing oral and written statements and testimony presented at such hearings, 
shall respond in writing to both parties to the dispute within thirty (30) days following the close of such 
hearings. The decision of the arbitrator shall be final and binding upon both parties to the dispute. 
 
The arbitrator shall not have jurisdiction or authority to add to, modify, detract from, or alter in any way 
the provisions of this Agreement or any amendment or supplement thereto. If the grievance concerns 
matter not covered by this Agreement or the procedures contained herein have not been adhered to, the 
grievance shall be denied by the arbitrator. 
 
For Unit members working in the Monroe County Sheriff’s Office: The arbitrator shall confine 
themselves solely to a review of the determination of guilt or innocence of the grievant, and to determine 
whether or not the decision was based upon substantial evidence. The arbitrator shall be precluded from 
any determination in respect to the merits of the rules and regulations of the Office of the Sheriff or in 
respect to the penalty imposed upon the grievant, except where the penalty imposed is found to be 
arbitrary or capricious. Nothing contained in this Article shall be construed to deny employees their 
rights or to waive any of their obligations under the rules and regulations of the Office of the Sheriff. 
 
In any back-pay award, the arbitrator shall be limited to a back-pay award not to exceed the period 
commencing twenty (20) business days preceding the filing of the grievance. 
 
The time limits as set forth in this Article shall be strictly adhered to and shall be binding upon the parties 
unless waived by mutual agreement. 
 
The fees and expenses of the arbitrator shall be shared equally by the parties to this Agreement. 
 
 

ARTICLE 48 - DISCIPLINARY PROCEDURES 
 
SECTION 48.1. Any employee who has completed the probationary period shall not be disciplined or 
discharged without just and sufficient cause. Any provisional member that is hired prior to the issuance 
of a Civil Service examination for the retention of their position and at no fault of their own has not taken 
the examination for their position within two (2) years of said provisional appointment, shall be given 
the full rights of the grievance and disciplinary procedure within this Collective Bargaining Agreement. 
 
The probationary period for permanent competitive employees shall be as set forth in Civil Service law.  
The probationary period for non-competitive or labor class employees shall be one (1) year. 
 
Any employee who has completed the probationary period who is disciplined or discharged shall be 
served with a notice of the action taken and the specific reasons therefore. A copy of the notice of action 
(discipline) shall be served simultaneously to the President of the Union by electronically sending it via 
email. If there is an error electronically sending it via email, the other options are either by mail or by 
fax. 
 
This notice is to be presented to such employee at the time the action is taken. When an employee 
presents a clear and present danger to the County or fellow employees, the employee may be suspended 
and the serving of notice shall be waived for a period of forty-eight (48) hours. 
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Any such employee alleging that action taken was without just and sufficient cause shall have full 
recourse to the grievance procedure commencing at Step 2, as set forth in Article 47, providing that such 
grievance is filed within twenty (20) working days following the action being grieved. 
 
A grievance relating to suspension or discharge may be filed beginning at Step 3 of the grievance 
procedure within twenty (20) working days following such action. A grievance relating to discharge 
may also be filed beginning at Step 4 of the grievance procedure within twenty (20) working days 
following such action. 
 
The pendency of a grievance under this Article shall not restrict the County's right to take the action 
being contested by the employee. 
 
SECTION 48.2. Progressive Steps of Discipline are: (1) Verbal Warning, (2) Counseling Memo, 
(corrective actions, not considered discipline), (3) Warning Notice, (4) 1-Day Suspension, (5) 3-Day 
Suspension, (6) 5-Day Suspension, (7) Termination. Steps can be repeated or skipped depending on the 
severity of the alleged act. 
 
After eighteen (18) months following the date of issuance, Counseling Memos that have been 
satisfactorily resolved shall not be used against the member for purposes of progressive discipline, 
promotion, and/or transfer opportunities. 
 
 

ARTICLE 48A - EMPLOYEE INTERROGATIONS 
 
The parties agree that employee interrogations shall be conducted as follows: 
 
This Section shall apply only to employees who have completed a probationary period. 
 
Interrogation. The term "interrogation" shall be defined to mean the questioning of an employee who, 
at the time of such questioning, appears to be a likely target or subject for disciplinary action. 
 
No employee shall be required to submit to an interrogation by the County unless the employee is 
notified in advance of the interrogation that they have the right to have CSEA representation present or 
to decline such representation. 
 
Signed statement. No employee shall be required to sign any statement regarding their incompetency 
or misconduct unless the employee is notified in advance that they have the right to have Union 
representation present or to decline such representation. The statement shall be submitted to the 
employee within a reasonable time after an interrogation, if one has been held. Prior to signing the 
statement, the employee may make such modifications or deletions in such statement that the employee 
deems necessary. A copy of the statement shall be supplied to the employee at the time the employee is 
required to sign the statement. Any statements or admissions signed by the employee without having 
been so supplied to the employee may not subsequently be used in any disciplinary proceeding. 
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Representation. If an employee requests Union representation, they shall be given a reasonable period 
of time to obtain representation. If the employee requests representation and the Union or employee fails 
to provide such representation within a reasonable period of time, the interrogation or statement signing 
may proceed. An arbitrator under the Collective Bargaining Agreement shall have the power to find that 
a delay in providing such representation was unreasonable. 
 
When an employee is represented by the Union, the employee may consult with the Union representative 
in a manner that does not interrupt the flow of an interrogation. 
 
Recording devices/Transcripts. No recording devices or stenographic or other record shall be used 
during an interrogation unless the employee is advised in advance that a transcript is being made. A copy 
of any stenographic record (verbatim transcript) and/or tape recording made pursuant to this provision 
shall be supplied to the employee. 
 
Remedy. If an employee is improperly subjected to an interrogation in violation of the provisions of this 
Agreement, an arbitrator appointed pursuant to the Collective Bargaining Agreement shall have the 
authority only to exclude information obtained thereby or other evidence derived solely through such 
interrogation. The County shall have the burden of proof to show that, upon the preponderance of the 
evidence, evidence sought to be introduced was not derived solely by reason of such interrogation and 
was obtained independently from the statements or evidence so provided by the employee. 
 
Burden of proof. In all disciplinary proceedings, the employee shall be presumed innocent until proven 
guilty, and the burden of proof on all matters shall rest upon the Employer. Such burden of proof, even 
in serious matters which might constitute a crime, shall be preponderance of the evidence on the record 
and shall in no case be proof beyond a reasonable doubt. 
 
Coercion/Intimidation. Employees shall not be coerced, intimidated, or caused to suffer any reprisals, 
either directly or indirectly, that may adversely affect their hours, wages, or working conditions, as a 
result of the exercise of their rights under this Agreement.  
 
The County and the Union will keep all conversations within the Investigatory confidential. These 
conversations will not be spoken about to other employees of the County. Refer to #10 
Coercion/Intimidation. 
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ARTICLE 49 - PUBLIC SAFETY SECTION 
 

ARTICLE 49, PART 1: OFFICE OF PROBATION 
 
All provisions of the basic Collective Bargaining Agreement, unless modified herein, shall apply to 
members of the Collective Bargaining Unit. 
 
SECTION 49.1.1. It is agreed that attendance at professional conferences is a desirable part of 
continuing professional education of Probation Officers; therefore, the County agrees to reimburse 
Probation Officers for expenses incurred in attending conferences as approved by the Director of Public 
Safety, the Controller's Office, and the availability of funds in the department budget. The Director of 
Public Safety or designee shall include in his budget submission an amount sufficient to cover 
reimbursement for the number of personnel which he feels shall attend such conferences in the following 
year. 
 
SECTION 49.1.2. Promotional Opportunities 
 
1. The County agrees to maintain open competitive and promotional lists for Probation Department 

titles by instituting timely requests to the State Civil Service Commission for appropriate 
examinations. 

 
2. When selecting an employee for a promotional opportunity and when all employee criteria are 

equal (i.e., exam score, educational history, instructor status); departmental seniority will be the 
determining factor in selection. 

 
SECTION 49.1.3. In-Service Training: 
 

1. The County shall provide relevant training for each new, reassigned or promoted 
employee, and the minimum training shall consist of on-the-job training by the immediate 
supervisor in addition to the departmental orientation program in existence. 

 
2. Each employee within the Bargaining Unit shall be entitled to up to one (1) hour of 

individual supervision per week, if needed. 
 

3. The County shall provide relevant training for any employee deemed not to be performing 
adequately in a given area. Training is to be carried out by the immediate supervisor in 
groups, if there is a group need or individually, if there is an individual need. 

 
4. The County recognizes that the County-sponsored training conferences are an integral 

part of in-service training. When institutes are held, they shall be provided at no cost for 
Bargaining Unit employees. 

 
5. A representative of the Association shall be included on any educational Committee 

which may be established by the department. 
 

6. The County shall provide legal consultation to staff involved in probation work when 
needed and shall also hold training sessions for staff as to the legal aspects of probation 
work on an as-needed basis. 
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7. Employees being reassigned within the Probation Department shall receive two (2) 
weeks' notice of such reassignment, except in emergency situations. Notification will be 
made by the Director of Public Safety or designee. 

 
8. Officers who work as Instructors can request up to four (4) hours of compensatory time 

for every eight (8) hours of work performed as an Instructor in the Unit in order to catch 
up on casework duties. Such requests shall not be unreasonably denied. 

 
9. Employees of the Probation Department acting in any training related capacity; or in the 

capacity of a specialty group facilitator; in addition to their assigned duties; shall be 
guaranteed one (1) hour of PTO for every full workday of training instruction. 

 
SECTION 49.1.4. Workload: 
 

1. Probation Officer Trainees appointed on or after February 1, 2018, shall be forty (40) 
hour employees. 

 
2. The County agrees to use its best efforts to achieve a relatively equal distribution of 

workload among employees performing similar work within a Unit, i.e., intake, 
investigation, supervision and such other Units as may be established due to any 
reorganization. 

 
3. In the event that workload standards are mandated by the State Department of Probation, 

the County and the Association shall negotiate the impact of such a mandate. 
 

4. In the event any employee in any Unit finds it necessary to consistently request overtime 
approval to meet workloads, the matter will be referred to the labor/management 
Committee for investigation and recommendations. 

 
5. The County shall conduct an inventory of workload distribution on a monthly basis, with 

a copy of such inventory submitted to the Probation Officer's Unit of the Association. 
 
SECTION 49.1.5. Personnel Practices: 
 

1. When an employee has probationary status, the supervisor shall, unless impossible, make 
an interim evaluation in writing of such employee prior to either the employee or 
supervisor leaving the Unit, whether this be due to transfer or reassignment. When a 
conflict exists, such interim evaluation shall be combined with a composite mid-point 
evaluation within the Director of Probation's office, which shall provide the probationary 
employee with the most objective evaluation possible. 

 
2. The annual performance evaluation form shall be made available to the employee not less 

than five (5) working days prior to the date the evaluation is due. 
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3. An employee shall be given a copy of an evaluation prepared by the supervisor. 
Employees shall have the right to discuss such evaluation with their supervisors. 
Employees shall acknowledge that they have read such material to be filed by affixing 
their signature on the actual copy to be filed, with the understanding that such signature 
merely signified that they have read the material to be filed and do not necessary indicate 
agreement with its contents. 

 
4. No employee shall receive a below-average evaluation, unless said employee has been 

summoned to a counseling interview prior to the evaluation date. A record shall be made 
of the interview and shall encompass the specific areas of deficiency and the 
improvements which must occur in order for said employee to receive a positive 
evaluation. The employee shall be given ample time to discuss the deficiencies and the 
improvements which must occur in order for said employee to receive a positive 
evaluation. The record of the interview shall be dated and signed by the supervisor and 
the employee and placed in the personnel file. 

 
5. An employee shall have the right to answer the material relating to an evaluation, interim 

evaluation, or record of counseling interview and such answer shall be attached to the 
evaluator material filed. Supervisors shall acknowledge that they have read such answer 
by affixing their signature to the answer filed. The affixed signature merely signifies that 
they have read such answer and does not indicate that such supervisor agrees with such 
answer. 

 
6. The Employer shall provide fully paid health insurance coverage for the surviving spouse 

and dependent children up to age nineteen (19) of employees who die as a result of an 
action in the line-of-duty. Such coverage shall continue for the lifetime of the surviving 
spouse or until remarriage. 

 
7. The Probation Department will issue a supplemental payment at an annual rate of four 

hundred dollars ($400.00) for other clothing/equipment and maintenance not provided by 
the County. 

 
SECTION 49.1.6. If annual physical examinations are required by the County, they shall be provided 
for employees at no cost. 
 
SECTION 49.1.7. Any employee required to appear at court hearings outside of regularly scheduled 
hours, shall be guaranteed a minimum cash payment of two (2) hours pay at the rate of straight time. 
 
SECTION 49.1.8. Prior to worksite moves to new facilities, the County shall notify the Union at least 
forty-five (45) days in advance of such moves, and upon the Union's request, consult with the Union in 
advance of such moves. It is the County's intent to provide employees with a safe work facility. 
 
SECTION 49.1.9. When an employee is involved in a critical event, the Chief of Probation or their 
designee, in their sole discretion, with the consultation of the Peer Support Advisor, may grant said 
employee Officer Wellness Day(s) following the critical event. Officer Wellness Day(s) shall not impact 
the employee’s time banks. 
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ARTICLE 49, PART 2 - CRIME LABORATORY 
 
All provisions of the basic Collective Bargaining Agreement, unless modified herein, shall apply to 
members of the Collective Bargaining Unit. 
 
SECTION 49.2.1. It is agreed that attendance at professional conferences is a desirable part of 
continuing professional education of the Crime Laboratory; therefore, the County agrees to reimburse 
Crime Laboratory employees for expenses incurred in attending conferences as approved by the Director 
of Public Safety, the Controller's Office, and the availability of funds in the department budget. It is 
further agreed, with prior written approval of the Public Safety Laboratory Administrator or their 
designee, employees who pay for professional organization membership dues that are a requirement 
and/or directly related and beneficial to the employee’s job duties, may be reimbursed up to two hundred 
dollars ($200.00) in the aggregate, upon submission of receipt of such expenditure(s). 
 
SECTION 49.2.2. As soon as practicable following 4/18/18, there will be two new two percent (2%) 
steps added to each Crime Lab Title except Trainee title(s). The steps will be F, G, M, N, depending on 
the applicable salary schedule. 
 
SECTION 49.2.3. In-Service Training: 
 

1. The County shall provide relevant training for each new, reassigned or promoted employee, and 
the minimum training shall consist of on-the-job training by the immediate supervisor in addition 
to the departmental orientation program in existence. 

 
2. Each employee within the Bargaining Unit shall be entitled to up to one (1) hour of individual 

supervision per week, if needed. 
 

3. The County shall provide relevant training for any employee deemed not to be performing 
adequately in a given area. Training is to be carried out by the immediate supervisor in groups, 
if there is a group need or individually, if there is an individual need. 

 
4. The President of the Union or their designee shall be included on any educational Committee 

which may be established by the Department for the Crime Laboratory. 
 

5. The County shall provide legal consultation to staff involved in Crime Laboratory work when 
needed as determined by the Director of Public Safety and shall also hold training sessions for 
staff as to the legal aspects of Crime Laboratory work on an as-needed basis. 

 
SECTION 49.2.4. Court: 
 
Any employee who appears at a court hearing outside of their regularly scheduled hours shall be 
guaranteed a minimum of two (2) hours’ pay. 
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ARTICLE 50 - MONROE COMMUNITY HOSPITAL 
 
All provisions of the basic Collective Bargaining Agreement, unless modified herein, shall apply to 
members of the Collective Bargaining Unit. 
 
SECTION 50.1. Compensatory time off shall be taken off at a time desired by the employee and shall 
be granted when approved by the Department Head or designee, provided it does not create a staffing 
hardship in the department. 
 
There is no bidding period for the use of compensatory time off. It can be taken at any time throughout 
the year. 
 
SECTION 50.2. The County agrees to supply, launder, and maintain uniforms for individuals employed 
as CNA Trainees. Employees are expected to take reasonable care of such uniforms. 
 
SECTION 50.3. When an employee is in an incubation period due to a communicable disease and is 
not permitted to remain at work, the employee will be placed on "administrative leave" with pay for the 
duration of the incubation period. The Hospital, at its discretion, may require an examination to be 
conducted prior to the employee returning to duty. 
 
SECTION 50.4. The County agrees that the shift premium is as follows: 
 

CNA: Evening/$2.75, Night/$2.00 
LPN: Evening/$4.00, Night/$2.00 
RN: Evening/$4.00, Night/$2.50 
RT: Evening/$4.00, Night/$2.50 

 
SECTION 50.5. Observance of the holidays as set forth in Article 38 of this Agreement shall be on the 
calendar date of such holiday for those employees functioning in a continuous operation. 
 
SECTION 50.6. Employees who work on holidays shall receive their regular compensation for the hours 
worked plus time and one-half (1-1/2) (cash or time off, at the option of the employee), providing the 
hours worked or paid for during that pay period equal eighty (80) hours or more. 
 
SECTION 50.7. Nursing employees only, who work on a continuous operation schedule, will have the 
option of keeping sixteen (16) accrued hours in their banks to utilize at a later time, or they will be 
entitled to a lump sum payment for a maximum of twelve (12) holidays, which will be made on or about 
December 15th of each year. 
 
SECTION 50.8. If the employee requests time off on a stipulated holiday, the employee will be required 
to utilize holiday pay for such time off. 
 
Lump-sum payment for a maximum of eleven (11) holidays will be made on/about December 1st of each 
year. 
 
Employees referred to herein who work on holidays shall be paid time and one-half (1-1/2) for the hours 
worked on stipulated holidays. 
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All other forty (40) hour per week employees of the Monroe Community Hospital will be governed by 
the Holiday Section as contained in Paragraph 1 of Section 50.7 of the Agreement. 
 
SECTION 50.9. Vacation preference will be determined by seniority within the County and within the 
employee's Unit of operation. 
 
SECTION 50.10. The Hospital will attempt at all times to schedule two (2) weekends off per month to 
those employees who are required to work in a continuous operation. If an employee takes vacation for 
more than one (1) week and one (1) weekend and such weekend happens to be one of their weekends 
on, the employee will not have to make up the weekend when they come back from vacation. However, 
if an employee wants to only take off a weekend they are assigned, they will have to make that weekend 
up. 
 
If the staffing in any Unit of the Hospital falls below the mandated minimum, the Hospital will solicit 
volunteers to fill the mandated minimum coverage for the weekend. 
 
If an insufficient number of qualified employees volunteer for the required weekend coverage, the 
Hospital shall modify the staffing schedule in order to meet the mandated minimum requirements. 
 
Any employee who is scheduled to work more than two (2) weekends out of four (4) shall receive at 
least forty-eight (48) hours' notice of the scheduled modification. Once an employee's schedule has been 
modified, it shall not again be modified without the employee's concurrence. 
 
The County agrees to act equitably in distribution of mandated assignments of employees for weekend 
coverage. 
 
SECTION 50.11. Uniformed employees of the Security Division of the Hospital shall receive two 
hundred dollars ($200.00) per year as uniform allowance, pro-rated on the basis of one-twelfth (1/12

th) 
for each month of employment during each year of this Agreement. 
 
Lump-sum payment will be made on or about December 1st of each year of this Agreement. 
 
SECTION 50.12. Uniformed employees of the Security Division who work an eight (8) hour shift will 
receive a paid lunch period of twenty (20) minutes on each shift. 
 
SECTION 50.13. The County will allow per diem members to work for full-time members when the 
full-time member wants to utilize time off. The full-time member should not have to make up this time 
if they have someone work for them. 
 
SECTION 50.14. The County shall reimburse employees in accordance with the GSA per diem rate, set 
forth in Article 22 of the CBA, who leave the Hospital facility for a minimum of four (4) hours as part 
of a resident outing that occurs during the employee’s normal mealtime. Employees shall be required to 
submit receipts and complete all necessary paperwork in compliance with Finance Department 
requirements in order to receive such reimbursement. 
 
 
 
 



 

46 
 

ARTICLE 51 - MONROE COUNTY SHERIFF'S OFFICE CIVILIAN 
SECTION 

 
SECTION 51.1. All provisions of the basic Agreement, unless modified herein shall apply to members 
of this Unit. 
 
SECTION 51.2. Residency for MCSO employees is set forth in Article 25 Residency and shall be 
updated in the Rules and Regulations Manual at MCSO. 
 
SECTION 51.3. Promotional job openings shall be posted within the MCSO on the bulletin board for 
Staff Services, for the sole purpose of apprising the employees of the promotional opportunity. 
 
SECTION 51.4. A request for a leave of absence pursuant to Article 20 of the basic Agreement shall 
not be granted unless approved by the Sheriff. 
 
SECTION 51.5. Probationary Status: 
 
A probationary employee is one with less than one (1) year of service and such employee may be 
disciplined or discharged without recourse to the grievance procedure. 
 
Any employee who has completed the probationary period shall be entitled to utilize the grievance 
procedure set forth in Article 47 of this Agreement. 
 
An employee who has been promoted to a higher classification shall serve a six (6) month probationary 
period, during which time they may be returned to the former position without recourse to the grievance 
procedure. 
 
SECTION 51.6. Working Hours: 
 
The basic workweek for Auto Mechanics shall be forty (40) hours at eight (8) hours per day with a 
twenty (20) minute paid lunch. 
 
The work week for all clerical and white-collar employees shall be thirty-five (35) hours per week at 
seven (7) hours per day, with a one (1) hour unpaid lunch period. 
 
Clerical and white-collar employees shall receive pay or compensatory time off for all hours worked 
between thirty-five (35) and forty (40) hours per week. 
 
SECTION 51.7. The County agrees to discuss with the Union the impact of any decision relating to 
consolidation of police forces in Monroe County. 
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SECTION 51.8. Working tools which are supplied by the County shall be utilized by employees on a 
sign-out procedure. Employees shall be responsible for replacement of any tools which have been signed 
out and have been lost or stolen. Broken or worn-out tools shall be turned in for replacement. 
 
Where employees are required to supply their own tools, the County agrees to provide a tool allowance 
in the same manner as that which applies to Mechanics in the Blue-Collar Unit. The County shall provide 
a tool allowance to employees who are required to use their own working tools up to six hundred dollars 
($600.00) per year provided the employee submits proof of purchase and tools purchased are approved 
by management.  
 
An employee who has been issued uniforms, tools, department specific items, and/or equipment, shall 
return such property to the County at the time of separation. If the employee chooses to do so during 
employment or when issued equipment, the employee may provide their department or Division Head 
with a list of all County property issued to them. If all County property is not returned at the time of 
separation, the County shall deduct the value of the unreturned items from the employee's last paycheck 
based on fair market value assessed by the County. If the paycheck does not cover the cost of the 
unreturned property any employee benefits shall be offset by the County until the value is fully restored 
to the County. Any and all benefits provided by the County after separation from the County will be 
subject to this offset until the full value is reclaimed by the County. The County shall have the absolute 
right to said offset and no claim need be filed by the County against the employee. If there are no wages 
or benefits to cover the value of the missing property, then the employee's failure to return the property 
is acknowledged herein to be theft and the employee understands that the County’s next step may be to 
contact law enforcement and/or file a claim in court. If a court claim is filed by the County, the 
employees' acceptance of the County-issued equipment/property and failure to return said 
equipment/property is an acknowledgment that the value of the equipment/property is owed and due to 
the County and the employee shall be obligated to pay the amount due without any proof submitted by 
the County other than to specify to the court a listing of the unreturned equipment/property. 
 
In the event of fire, natural disasters, or burglary, the County will bear responsibility for the tools of any 
employees which have been destroyed or burglarized provided that employees supplying their own tools 
shall be required to submit to supervision an advance inventory of such tools and an adjusted inventory 
of any change in the employee's complement of tools. 
 
SECTION 51.9. The County will pay up to two hundred dollars ($200.00) per year for safety shoes for 
all employees who are required to wear safety shoes. 
 
SECTION 51.10. Clerks working a 4-2 work schedule (four [4] days on, two [2] days off): 
 
The Clerks are paid for seven and one-half (7-1/2) hours per day and have a standard of seventy-five (75) 
hours. The workday is eight (8) hours per day. 
 
Overtime: The Clerks are paid the first two and one-half (2-1/2) hours of overtime in a week as straight 
comp time (paid straight overtime if the employee requests pay and the department approves), and the 
time after that is paid at time-and-one-half (1-1/2) (comp time or pay, employee's choice). 
 
Holidays: Seven and one-half (7-1/2) hours of holiday pay is paid for each holiday, whether or not the 
employee is scheduled to work on the holiday. 
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Working on holidays: Work on a holiday is paid like overtime: Two and one-half (2-1/2) hours of straight 
comp time, additional hours worked paid at time-and-one-half (1-1/2). 
 
Not scheduled to work on holidays: If an employee is not scheduled to work on a holiday, the employee 
is paid seven and one-half (7-1/2) hours of holiday pay. If the employee works their regular schedule that 
week (thirty-seven and one-half [37-1/2] hours recorded with either the four [4] day or five [5] day wheel), 
then the seven and one-half (7-1/2) hours of holiday pay would be paid as overtime at two and one-half 
(2-1/2) hours at straight time and five (5) hours at time and one-half (1-1/2). (In calculating overtime, 
vacation and comp time count in the thirty-seven and one-half [37-1/2] regular hours, sick leave does not 
count.) 
 
Scheduled to work a holiday, but takes vacation or comp time: 
 
Employees are paid seven and one-half (7-1/2) hours of holiday pay, plus seven and one-half (7-1/2) hours 
of vacation or comp time. 
 
SECTION 51.11. Effective as soon as practicable following 4/18/18, the County will add new two 
percent (2%) steps to the titles Senior Automotive Maintenance Mechanic and Automotive Maintenance 
Mechanic (in this Section). The steps will be F, G, M, N, depending on the applicable salary schedule. 
 
 

ARTICLE 52 - HEALTH DEPARTMENT SECTION 
 
All provisions of the basic Agreement unless modified herein shall apply to members of the Collective 
Bargaining Unit. 
 
SECTION 52.1. The County agrees to supply and maintain all uniforms which the department mandates 
employees to wear in the performance of their duties.  
 
SECTION 52.2. Public Health Nurses, Registered Nurses, Public Health Nurse Aides, LPNs, and 
Pediatric Registered Nurse Specialists, shall supply, launder, and maintain their own uniforms. The 
aforementioned employees’ uniform allowance shall be two hundred twenty-five dollars ($225.00) per 
year. Lump-sum payment will be made on or about December 1st, provided the claim is made by 
November 15th. 
 
SECTION 52.3. The County will make efforts to have several lab coats available in its clinics for use 
by employees handling bodily fluids. If the County supplies the lab coats, the County will be responsible 
for the occasional laundering of the coats. 
 
SECTION 52.4. The County agrees to supply any equipment to employees which the County deems 
necessary in order to safely perform the work required. The County agrees to abide by all safety standards 
mandated to it by law. 
 
SECTION 52.5. The County agrees to provide training which is mandated during working hours and at 
no cost to the employees. 
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ARTICLE 53 - BLUE COLLAR SECTION 
 
All provisions of the basic Agreement unless modified herein shall apply to members of the Collective 
Bargaining Unit. 
 
SECTION 53.1. Employees in this Unit shall be those employees in the following Departments: 
Aviation, Parks, and Transportation. 
 
SECTION 53.2. The County agrees to supply, launder and maintain any work uniforms which the 
department requires employees to wear in the performance of their duties. Employees are expected to 
take reasonable care of such uniforms and account for them when required to do so. Uniforms which 
require replacement shall be turned in to the department prior to replacement. 
 
The County further agrees to supply any equipment to employees which the County deems necessary in 
order to safely perform the work required. 
 
SECTION 53.3. Working tools which are supplied by the County shall be utilized by employees on a 
sign-out procedure. Employees shall be responsible for replacement of any tools which have been signed 
out and have been lost or stolen. Broken or worn-out tools shall be turned in for replacement. 
 
In the event of fire, natural disasters, or burglary, the County will bear responsibility for the tools of any 
employee which have been destroyed or burglarized, provided that employees supplying their own tools 
shall be required to submit to supervision an advance inventory of such tools and an adjusted inventory 
of any change in the employee's complement of tools. 
 
An employee who has been issued uniforms, tools, department specific items, and/or equipment, shall 
return such property to the County at the time of separation. If the employee chooses to do so during 
employment or when issued equipment, the employee may provide their Department or Division Head 
with a list of all County property issued to them. If all County property is not returned at the time of 
separation, the County shall deduct the value of the unreturned items from the employee's last paycheck 
based on fair market value assessed by the County. If the paycheck does not cover the cost of the 
unreturned property any employee benefits shall be offset by the County until the value is fully restored 
to the County. Any and all benefits provided by the County after separation from the County will be 
subject to this offset until the full value is reclaimed by the County. The County shall have the absolute 
right to said offset and no claim need be filed by the County against the employee. If there are no wages 
or benefits to cover the value of the missing property, then the employee's failure to return the property 
is acknowledged herein to be theft and the employee understands that the County's next step may be to 
contact law enforcement and/or file a claim in court. If a court claim is filed by the County, the 
employees' acceptance of the County-issued equipment/property and failure to return said 
equipment/property is an acknowledgment that the value of the equipment/property is owed and due to 
the County and the employee shall be obligated to pay the amount due without proof submitted by the 
County other than to specify to the court a listing of the unreturned equipment/property.  
 
SECTION 53.4. The County shall provide a tool allowance to employees who are required to use their 
own working tools up to six hundred dollars ($600.00) per year provided the employee submits proof of 
purchase and tools purchased are approved by management. 
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SECTION 53.5. The County will pay up to two hundred dollars ($200.00) per year for safety shoes for 
all employees who were required to wear safety shoes. 
 
SECTION 53.6. An employee required to obtain a new or special license to operate vehicles or 
equipment of the County shall be granted time off with pay for the purpose of taking any necessary 
vehicle to the test site. It shall be the responsibility of the employee to retain licensing requirements. 
 
SECTION 53.7. Transportation will be provided to employees for the purpose of transporting them to 
and from the central reporting location unless it is not practical to do so. The County agrees not to 
transport employees in an open truck unless it equips such truck with a cover and seating arrangements. 
 
SECTION 53.8. In the event an employee in Traffic Engineering is required to engage in work on a 
traffic control device in an area which the employee considers unsafe, the employee shall notify the 
supervisor that another person is required during such work. The supervisor will attempt to assign a 
second employee or a Police Officer to work the site. If the supervisor is unable to make such assignment, 
the employee, if the employee considers the atmosphere a threat to their safety, shall notify the supervisor 
that they are unable to perform the work until joined by another person. 
 
SECTION 53.9. The Unit may assign a steward in each of the facilities set forth in this Agreement for 
the purpose of bringing to the attention of the manager of the facility problems relating to health and 
safety. 
 
SECTION 53.10. The parties to this Agreement do agree that safety rules are promulgated for the 
protection of County employees, and that infractions of promulgated safety rules by employees shall 
result in disciplinary action by the County. Employees shall not be required to work under conditions 
which constitute a threat to their health or safety. 
 
SECTION 53.11. The Winter overtime lists at the Monroe County Airport shall be maintained in the 
Foreman's office and the Dispatcher's office. There will be three separate lists; the first containing the 
Airport Foreman, the second containing the Foremen and the Airport Equipment Operators, and the 
third, Airport Mechanics. Call-outs shall be made on a rotating basis. 
 
SECTION 53.12. All employees with the exception of Airport Equipment Operators at the Monroe 
County Airport shall be subject to an unpaid lunch period of thirty (30) minutes. This shall not apply to 
employees on continuous operation. 
 
SECTION 53.13. Temporary Departmental transfers shall be in accordance with Section 17.3 of this 
Agreement. 
 
SECTION 53.14. The County agrees to institute a safety incentive program as soon as is practicable to 
do so. 
 
SECTION 53.15. Effective as soon as practicable following 4/18/18, the County will add new two 
percent (2%) steps to the titles Senior MEO, MEO, MEO 1, Maintenance Technician Operator, Senior 
Maintenance Technician Operator, Highway Maintenance Mechanic 1, and Highway Maintenance 
Mechanic 2 (in this Section). The steps will be F, G, M, N, depending on the applicable salary schedule. 
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ARTICLE 54 – DEPARTMENT OF ENVIRONMENTAL SERVICES 
SECTION 

 
All provisions of the basic Agreement unless modified herein shall apply to members of the Collective 
Bargaining Unit. · 
 
SECTION 54.1. Employees in this Unit shall be those employees in the Department of Environmental 
Services. 
 
SECTION 54.2. The County agrees to supply, launder and maintain any work uniforms which the 
department requires employees to wear in the performance of their duties. 
 
Employees are expected to take reasonable care of such uniforms and account for them when required 
to do so. Uniforms which require replacement shall be turned in to the department prior to replacement. 
 
The County further agrees to supply any equipment to employees which the County deems necessary in 
order to safely perform the work required. 
 
SECTION 54.3. Working tools which are supplied by the County shall be utilized by employees on a 
sign-out procedure. Employees shall be responsible for replacement of any tools which have been signed 
out and have been lost or stolen. Broken or worn-out tools shall be turned in for replacement. 
 
In the event of fire, natural disasters, or burglary, the County will bear responsibility for the tools of any 
employee which have been destroyed or burglarized, provided that employees supplying their own tools 
shall be required to submit to supervision an advance inventory of such tools and an adjusted inventory 
of any change in the employee's complement of tools. 
 
SECTION 54.4. An employee who has been issued uniforms, tools, department specific items, and/or 
equipment, shall return such property to the County at the time of separation. If the employee chooses 
to do so during employment or when issued equipment, the employee may provide their department or 
Division Head with a list of all County property issued to them. If all County property is not returned at 
the time of separation, the County shall deduct the value of the unreturned items from the employee's 
last paycheck based on fair market value assessed by the County. If the paycheck does not cover the cost 
of the unreturned property any employee benefits shall be offset by the County until the value is fully 
restored to the County. Any and all benefits provided by the County after separation from the County 
will be subject to this offset until the full value is reclaimed by the County. The County shall have the 
absolute right to said offset and no claim need be filed by the County against the employee. If there are 
no wages or benefits to cover the value of the missing property, then the employee's failure to return the 
property is acknowledged herein to be theft and the employee understands that the County's next step 
may be to contact law enforcement and/or file a claim in court. If a court claim is filed by the County, 
the employees' acceptance of the County-issued equipment/property and failure to return said 
equipment/property is an acknowledgment that the value of the equipment/property is owed and due to 
the County and the employee shall be obligated to pay the amount due without any proof submitted by 
the County other than to specify to the court a listing of the unreturned equipment/property. 
 
SECTION 54.5. The County shall provide a tool allowance to employees who are required to use their 
own working tools up to six hundred dollars ($600.00) per year provided the employee submits proof of 
purchase and tools purchased are approved by management. 
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SECTION 54.6. The County will pay up to two hundred dollars ($200.00) per year for safety shoes for 
all employees who were required to wear safety shoes. 
 
SECTION 54.7. An employee required to obtain a new or special license to operate vehicles or 
equipment of the County shall be granted time off with pay for the purpose of taking any necessary 
vehicle to the test site. It shall be the responsibility of the employee to retain licensing requirements. 
 
SECTION 54.8. Transportation will be provided to employees for the purpose of transporting them to 
and from the central reporting location unless it is not practical to do so. The County agrees not to 
transport employees in an open truck unless it equips such truck with a cover and seating arrangements. 
 
SECTION 54.9. The Unit may assign a steward in each of the facilities set forth in this Agreement for 
the purpose of bringing to the attention of the manager of the facility problems relating to health and 
safety. 
 
SECTION 54.10. The parties to this Agreement do agree that safety rules are promulgated for the 
protection of County employees, and that infractions of promulgated safety rules by employees shall 
result in disciplinary action by the County. Employees shall not be required to work under conditions 
which constitute a threat to their health or safety. 
 
SECTION 54.11. All employees shall be subject to an unpaid lunch period of thirty (30) minutes. This 
shall not apply to employees on continuous operation. 
 
SECTION 54.12. Temporary departmental transfers shall be in accordance with Section 17.3 of this 
Agreement. 
 
SECTION 54.13. The County agrees to institute a safety incentive program as soon as is practicable to 
do so. 
 
SECTION 54.14. Effective as soon as practicable following 4/18/18, the County will add new two 
percent (2%) steps to the titles Senior Automotive Maintenance Mechanic, Automotive Maintenance 
Mechanic, Pollution Control Operator, Pump and Process Assistant, Senior MEO, MEO, MEO 1, 
Maintenance Technician Operator, Senior Maintenance Technician Operator, Pump and Process 
Operator, and Assistant Sewer, Collection Supervisor (in this Section). The steps will be F, G, M, N, 
depending on the applicable salary schedule. 
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ARTICLE 55 – COUNTY CLERK / AUTO LICENSE BUREAU 
 
SECTION 55.1. The basic workweek for the Auto License Bureau shall be forty (40) hours per week 
with three (3) days working seven and one-half (7-1/2) hours, one (1) day working eight (8) hours, and 
one (1) day working (9-1/2) hours. The process set forth in Article 10 shall apply regarding changes to 
work schedules for employees. Hours of operations for all DMV branches will be 8:30am – 4:30pm (or 
6:30pm on the branch late night), with any customers with issued Qmatic or other customer queuing 
system notice, issued prior to 4:30pm (or 6:30 pm on the late night) being served. 
 
SECTION 55.2a. Outreach is defined as a remote location anywhere in the County (i.e., popup event; 
passport outreach) to process or give information on DMV or Downtown Filing Office related material. 
Other outreach events may happen at various remote locations as the need arises. 
 
Outreach during regular business hours will be staffed off of the seniority list, depending upon the 
specific outreach event and departmental needs. 
 
SECTION 55.2b. On the last Saturday of each month, one (1) DMV office will be open to the public 
from 8:25am – 12:55pm, with the exception of November and December. Staffing for such work shall 
be voluntary, but if insufficient voluntary staffing is available, the Clerk or their designee may mandate 
staffing by way of reverse seniority. 
  
MVRTs will be included in staffing when the office is open on Saturdays. 
 
SECTION 55.3. Only two (2) outreach and/or Mobile Location events shall be permitted per work week; 
not including after operating hours or weekends. Coverage for these locations will include up to two (2) 
Motor Vehicle Representatives (MVR) depending on volume, and one (1) manager or senior. Motor 
Vehicle Representative Trainees (MVRTs) must have supervisor approval to be eligible to work a 
Mobile Location. 
 
SECTION 55.4. If Halloween, Christmas Eve, and/or New Year’s Eve fall on a day that is considered 
the late night, the schedule shall be modified to end at 5:00pm on such date(s). To accommodate the 
change in schedule in such instances, staff will be reduced to a thirty (30) minute lunch for each day of 
the relevant workweek. 
 
SECTION 55.5. All County Clerk’s Office / DMV transactions must occur within a branch or authorized 
location during business hours including any transactions for customers, car dealers, family, or anyone 
personally known by staff. If the transaction is to be completed at a later date (i.e. car dealer work) the 
person dropping off the work must come into a branch or authorized location. Staff are not permitted to 
go outside and retrieve paperwork. 
 
SECTION 55.6. All County Clerk’s Office/DMV employees must comply with the requirements of the 
New York State MVR/Cashier Accountability Policy, which shall be incorporated within a County 
policy to be negotiated separately. 
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ARTICLE 56 - DISTRICT ATTORNEY’S INVESTIGATORS 
 
SECTION 56.1. The County shall provide all Investigators with equipment deemed necessary for the 
position. 
 
 

ARTICLE 57 – DEFENSE AND INDEMNIFICATION 
 
SECTION 57.1. Definitions: 
 
For the purposes of this Article, the following definitions shall apply: 
 
A. The term “County Attorney” shall mean the County Attorney and any Deputy County 

Attorney designed by the County Attorney to act on his or her behalf. 
 
B. The term “employee” shall mean Probation Officers and District Attorney Investigators 

covered by this Agreement. 
 
C. The phrase “criminal action or proceeding” shall have the same meaning as the phrase is 

defined for purposes of the New York Criminal Procedure Law. 
 
SECTION 57.2. Defense in a Criminal Action or Proceeding: 
 
A. Monroe County shall pay reasonable attorney’s fees, disbursements, and litigation expenses, 

incurred by an employee in their defense in a criminal proceeding in a state or federal court 
arising out of any act or omission that occurred, or allegedly occurred, while the employee 
was acting within the scope of his or her public employment or duties, as shall be determined 
by the County Attorney. In such instances, the employee shall be entitled to private counsel 
of their own choice, except that the County Attorney may require that appropriate groups of 
employees be represented by the same private counsel. Any dispute with respect to the 
representation of multiple employees by a single counsel or the amount of any litigation 
expenses shall be resolved by the court upon motion or by way of a special proceeding. 

 
B. Conditions for provision of defense: Monroe County and the Union agree to follow the 

policies and procedures listed in Chapter 39 (hereinafter “Chapter 39”), Section 39-5 of the 
Monroe County Code entitled, “Defense and Indemnification of County Officers and 
Employees.”  
 
Prior to the engagement of private counsel, the employee will provide the County Attorney 
with a detailed budget from the employee’s proposed counsel outlining counsel’s hourly fee, 
and a case budget detailing anticipated fees, expenses and disbursements from inception of 
criminal charges through trial, which will be agreed to in writing by the County Attorney. 
Private counsel’s fees, disbursements, and litigation expenses shall comport with those fees 
and expenses that are regular and customary in the local legal community. 
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C. The aforementioned duty of Monroe County to pay for a defense in a criminal proceeding 
shall arise only upon the complete acquittal of the employee at trial or the dismissal of all 
criminal charges against the employee. Attorney’s fees, disbursements, and litigation 
expenses shall be submitted by the employee within sixty (60) days after acquittal or 
dismissal to the County Attorney in the manner and form required by the County, and shall 
be reviewed and approved by the employee prior to payment. Private counsel’s bill for 
services and expenses shall be detailed and include hours worked, a narrative description 
detailing the tasks performed for the hours worked, and receipts for any disbursements. All 
vouchers for the payment of private counsel’s fees and disbursements must be approved by 
the County Attorney and audited by the Controller of the County of Monroe; provided, 
however, that no extraordinary disbursements or fees shall be made by the private counsel 
without obtaining the prior written consent of the County Attorney. For the purpose of this 
section, an “extraordinary fee” shall include, but not be limited to fees and expenses related 
to any fees related to expert witnesses, including review of the criminal charges, 
investigation, preparation of a report, and testimony at trial. 

 
SECTION 57.3. Defense and Indemnification in a Civil Action or Proceeding: 
 
A. Monroe County and the Union agree that in a civil action or proceeding, the defense and 

indemnification of Probation Officers or District Attorney Investigators shall follow the 
policies and procedures covered under Chapter 39, which is incorporated by reference as if 
fully rewritten herein. 

 
B. In the event Chapter 39 is amended, such amendment will also be applicable to this 

Agreement. 
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ARTICLE 58 – PART-TIME SECTION 
 
SECTION 58.1. Purpose: The purpose of this Agreement is to set forth wages, hours and terms and 
conditions of employment upon which the parties have reached an agreement, and it is also the purpose 
of this Agreement to provide for a procedure to resolve disputes and adjust grievances between the 
parties. 
 
SECTION 58.2. Union Representative Status: The CSEA is a certified Collective Bargaining 
Representative of part-time employees of Monroe County. The New York State Taylor Law provides a 
procedure for Union representation elections. The County may inform part-time employees of their rights 
under the Taylor Law. However, the County may do so only using methods and means consistent with 
the Taylor Law. By entering into this provision, neither party waives any rights under the Taylor Law. 
 
SECTION 58.3. Union Rights: 
 
Dues Deduction: 

 
1. CSEA, having been recognized or certified as the exclusive representative of the 

employees within the Negotiation Unit, shall be entitled to have deductions made from 
wages of employees of said Unit. 

 
2. The fiscal officer making such deductions will transmit these amounts within thirty (30) 

days of deduction of CSEA, Inc., 143 Washington Avenue, Albany, New York 12210. 
 

3. Within thirty (30) days of an employee first being employed or reemployed by the 
County, or within thirty (30) days of being promoted or transferred to the Bargaining 
Unit, the County shall notify the employee organization of the employee’s name, address, 
job title, employing agency, department or operating Unit and work location. 

 
4. Within thirty (30) days of providing the above notice, the County shall allow a duly 

appointed representative of the employee organization that represents that Bargaining 
Unit to meet with such employee not to exceed twenty (20) minutes provided however 
that arrangement for such meeting must be scheduled in consultation with a designated 
representative of the County. 

 
5. CSEA agrees to hold the County safe and harmless because of said deductions. The Union 

agrees to defend and indemnify the County and its personnel from any and all claims of 
liability in connection with the deduction of dues pursuant to this provision. 

 
No Strike: The Union affirms that it does not assert the right to strike against the County, to assist or 
participate in any such strike or to impose an obligation upon its members to conduct, assist or participate 
in such strike or concerted withholding of services. 
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Rights of CSEA: The CSEA shall have the sole and exclusive right with respect to other employee 
organizations to represent all employees in the Bargaining Unit under the Fair Employment Act, under 
any other applicable law, rules, regulation or statute, under the terms and conditions of this Agreement; 
to designate its own representatives and to appear before any appropriate official of the County to effect 
such representation; to direct, manage, and govern its own and to pursue all such objectives free from 
any interference, restraint, coercion or discrimination by the County or any of its agents. The CSEA shall 
have the sole and exclusive right to pursue any matter or issue including but not limited to the grievance 
and appeal procedure in this Agreement. 
 
SECTION 58.4. Management Rights: 
 
The County, on its own behalf and on behalf of its citizens, hereby retains and reserves unto itself all 
rights, power, authority, duty and responsibility conferred on and vested in it by the law and Constitution 
of New York State and the United State of America. 
 
The exercise of any such right, power, authority, duty or responsibility by the County and the adoption 
of such rules, regulations and policies as it may deem necessary shall, as they apply to employees 
represented by the CSEA, be limited by the specific and express terms of this Agreement, and subject to 
the grievance procedure. 
 
In the event that work which is presently being performed exclusively by Unit members is transferred to 
supervision, other County personnel or to outside sources, the Union shall retain the right to request and 
obtain consultation and discussion over the effects of such transfer, provided such request is made within 
fifteen (15) days after the transfer has been announced or effectuated whichever comes first. 
 
SECTION 58.5. Rights of Employees: 
 
Freedom to Join or Refrain from Joining: Any employee covered by the provisions of this Agreement 
shall be free to join or refrain from joining the CSEA without fear of coercion, reprisal or penalty from 
the CSEA or the County. Membership in the Union shall not be a requirement for employment and 
Bargaining Unit employees shall have the right to join or refrain from joining the Union. This Agreement 
shall apply with equal force and effect for members and non-members of the Union. 
 
Freedom to Participate in Union: Employees may join and take an active role in the activities of CSEA 
without fear of any kind of reprisals from the County or its agents. 
 
Freedom to Express Concerns: An employee may bring matters of personal concern to the attention 
of the appropriate County representatives and officials in accordance with applicable laws and 
regulations and may choose to have a representative or appear alone with fear of reprisal. 
 
SECTION 58.6. Leave of Absence: 
 
FMLA: Those employees who qualify for coverage under the Family Medical and Leave Act of 1993 
shall be subject to the policies and procedures of the County for the granting of such leaves. 
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Jury Duty/Court Attendance: An employee who receives a notice for jury duty will immediately 
provide a copy of such notice to their immediate supervisor and cooperate in any request for a deferral 
of such service, if the County believes such a deferral is appropriate for workload requirement purposes. 
An employee who serves on jury duty shall be entitled to the benefits provided under law (currently this 
is forty dollars [$40.00] per day for the first three [3] days of jury duty service, or the regularly scheduled 
pay for the employee. For days for which the County does not pay the jury duty fee, it will be paid to the 
employee by the State). An employee who receives a subpoena to appear in a court or administrative 
proceeding shall immediately provide their supervisor with a copy of the subpoena, and the employee 
shall be allowed the necessary time off, without pay or benefits, to appear in the proceeding. In all cases 
of jury duty or court attendance, the employee shall appear for their normally scheduled work hours 
whenever attendance is not required by the court, and in the case of jury duty, such employee shall not 
be entitled to receive a jury duty fee if their earnings for working that day exceeds the statutory fee 
(currently forty dollars [$40.00]). 
 
An employee who received a subpoena (except for a County subpoena) to appear in court or 
administrative proceeding as it relates to County business, shall immediately provide their supervisor 
with a copy of the subpoena, and the employee shall be allowed the necessary time off, with pay and 
benefits, to appear in the proceeding.  If an employee receives a County subpoena to appear in court or 
administrative proceeding as it relates to County business, shall immediately provide their supervisor 
with a copy of the subpoena, and the employee shall be allowed the necessary time off, with pay and 
benefits, to appear in the proceeding. 
 
Bereavement: An employee shall be provided with up to sixteen (16) hours for the purpose of attending 
the funeral of a parent/step, child/step, sibling/step, spouse or domestic partner. In the event of the death 
of an employee’s immediate family member (grandparent, grandchild, mother/father-in-law, 
brother/sister-in-law, including step relations or other member residing in the employee’s household), 
the employee shall be allowed ten (10) hours off with pay for the purpose of attending the funeral and 
any necessary travel, provided that the employee provide their supervisor with prompt notice of the need 
for the time off and will produce, upon request, a death notice or other suitable evidence of the death of 
a relative. It is understood that there may be a service or burial held at a later date for family members 
covered in this Article. Payment shall be made on the basis of the employee’s regularly scheduled hours 
for the time off. 
 
Military Leave: An employee who receives orders for military service, including active and reserve 
duty, shall immediately provide a copy of the Orders to their immediate supervisor. A leave of absence, 
pay, and re-employment rights and benefits shall be in accordance with federal and state laws and 
regulations and where applicable, Article 16 of this Agreement. 
 
Civil Service Exam Leave: When a Civil Service Examination for Monroe County positions is held on 
the employee’s normal and regularly scheduled workday, such employee will be permitted time off with 
pay to attend and take such test, provided the employee has at least one (1) year of service at the time. 
Employees will be expected to be at work for all hours on such days except for the time necessary to 
attend and take such tests. The County will provide paid time off for one (1) test per calendar year, 
however, an employee may take additional tests on their own time. 
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SECTION 58.7. Grievance Procedure: 
 
Definition of Grievance: For the purpose of this Agreement a grievance shall be defined as a dispute or 
controversy between an individual employee or group of employees covered by the Agreement and the 
County arising out of the application or interpretation of the Agreement, and any claimed violation, 
misinterpretation or inequitable application of the existing laws, rules, procedures, regulations, 
administrative orders or work rules of a government or a department or agency thereof. Unit members 
who are disciplined or discharged shall have recourse to the grievance procedure if they have 
successfully completed a probationary period, however probationary employees shall have access to the 
grievance procedure for alleged contraction violations.  
 
Grievance Procedure: The purpose of this Article is to provide the sole method for the settlement of 
grievances as defined herein and such grievance shall be settled in accordance with the following 
procedure: 
 
Step 1 – The grievance shall be presented in writing by the aggrieved employee to their immediate 
supervisor with or without their CSEA Representative, at the employee’s option and within twenty (20) 
calendar days from the date of its known occurrence. If discussion of the grievance with the immediate 
supervisor does not result in resolution of the grievance, then within twenty (20) calendar days of the 
Step 1 grievance decision or, if no response, within thirty-five (35) calendar days from submission of 
the grievance, whichever is earlier, all such grievances shall move to Step 2 below. 
 
Step 2 – If the grievance is not resolved at Step 1, the aggrieved employee or CSEA representative may 
submit their grievance to the Department Head who within twenty (20) calendar days after they receive 
the written grievance will convene a meeting between the aggrieved employee, their CSEA 
representative and/or other representatives of the County, for the purpose of resolving the grievance. If 
the grievance is not resolved within twenty (20) calendar days following said meeting, the grievance 
may be submitted to Step 3 below. 
 
Step 3 – If the grievance is not resolved at Step 2, the Union can move the grievance to the Manager of 
Labor Relations for a hearing, within twenty (20) calendar days after the Step 2 meeting. The Manager 
of Labor Relations will schedule a hearing within twenty (20) calendar days from the receipt of the Step 
3 request. The answer of the Labor Relations Manager at the conclusion of the hearing will provide a 
written answer to the Union. The answer of the Labor Relations Manager will be final and binding and 
is the last step in the grievance procedure. 
 
In matters of suspension or termination the Union may appeal the Labor Relations Manager’s decision 
to the Director of Human Resources or her designee. The request for appeal must be submitted within 
fifteen (15) calendar days after the receipt of the Step 3 decision. The decision of the Director of Human 
Resources is final and binding and is the last step in the grievance procedure. 
 
The waiving of any time period above must be agreed to by the parties and be in writing. 
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Advancement if Failure to Answer: Failure to give an answer within the specified time limits set out 
above shall automatically move the grievance to the next step.  
 
The use of this grievance procedure shall not preclude the informal adjustment of other grievances or 
day-to-day work issues between supervision and employees, provided that no such informal resolution 
shall by construed as a binding interpretation of this Agreement or a modification of County written 
work rules or policies. 
 
The pendency of a grievance under this Article shall not operate to restrict the county’s right to take the 
action being contested by the employee. 
 
Progressive Steps of Discipline are: (1) Verbal Warning, (2) Counseling Memo, corrective actions, not 
considered discipline), (3) Warning Notice, (4) 1-Day Suspension, (5) 3-Day Suspension, (6) 5-Day 
Suspension, (7) Termination. Steps can be repeated or skipped depending on the severity of the alleged 
act. 
 
SECTION 58.8. CSEA’s Representative: 
 
Union Leave Generally: With the prior approval of the County, Union representatives may conduct 
Union business during scheduled work hours. Requests for Union leave will be made on the CSEA Part-
time Unit request form. Requests for Union leave will not be unreasonably denied. Eligibility for paid 
Union leave is governed by the remaining sections of this Article. 
 
Grievance Representatives: The Unit President, Grievance Chair and grievance representatives shall 
be persons eligible to represent Unit employees at grievance meetings. One (1) of these persons shall be 
allowed to represent employees at all stages of the grievance procedure and shall suffer no loss of pay 
for time spent at grievance hearings scheduled during their working hours (no pay for preparation time), 
plus a reasonable amount of time for necessary travel on the day of the hearing. Such representation shall 
not unduly interfere with any employee’s performance of duties and should that occur, grievance 
handling may be scheduled during employee’s free time or after working hours. 
 
Rules for Grievance Representatives. Functions and responsibilities of CSEA Unit grievance 
representatives: 
 

1. They shall be employees of the County. 
 

2. Only those representatives certified to the County by CSEA in writing will be recognized 
by the County as official representatives. 

 
3. They shall be subject to the same rules and regulations as other employees except as 

otherwise provided herein. 
 

4. The number of representatives shall not exceed one (1) per department, per shift 
(excluding elected Officers). 
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Grievant: A grievant shall be permitted to attend all steps of the grievance process without loss of pay 
for time spent at such hearings plus a reasonable amount of time for necessary travel on the day of the 
hearing. Such attendance shall not unduly interfere with the grievant’s performance of job duties and 
should that occur, grievance handling may be scheduled during the grievant’s free time or after working 
hours. 
 
Investigatory Interviews and Disciplinary Conferences: The County shall provide reasonable notice 
to an employee who is subject to an investigatory interview. It is the employee’s responsibility to notify 
the Union. 
 
Persons Eligible for Paid Union Leave: Only Officers and designated representatives of the CSEA 
Unit who are employed within this Unit shall be eligible for paid Union leave as set forth in this Article. 
This includes the right to represent CSEA Part-time Unit employees at grievances as described above. 
 
Access to Employees: CSEA’s staff representatives and insurance representatives shall be allowed 
access to the membership during employees’ breaks or meal periods. All other times require permission 
from the County Labor Relations Manager. 
 
SECTION 58.9. Seniority: 
 
Application of this Article: The whole of this Article shall apply only to the non-competitive and labor 
class permanent, Part-time employees of Monroe County, except as specifically provided in Section 2 
of this Article. Seniority for competitive class employees shall be determined according to Civil Service 
Law. There shall be no seniority among probationary or seasonal employees. Seniority for employees 
covered by this Agreement means an employee’s length of continuous service with the County since 
their last date of hire with Monroe County. 
 
Layoff: In the event that it becomes necessary to lay off part-time employees for any reason, they shall 
be laid off first in the department to which they are assigned by job title within that department in inverse 
order of their seniority among Part-time employees in the same job title. 
 
Seniority for Same Date Hires: If two or more employees are hired or appointed on the same date, their 
relative seniority shall be determined by a random drawing of names. The first name drawn will be 
assigned the highest seniority and each successive name drawn will follow in seniority order. 
 
SECTION 58.10. Miscellaneous Provisions: 
 
Pay Day: The pay day shall be every other Friday, unless unusual circumstances should occur. All 
employees shall participate in the County’s direct deposit program, and compensation shall be delivered 
to them by direct payroll deposit into their designated individual bank accounts. Such accounts shall be 
located at banks that participate in the County’s direct deposit program. 
 
Time and Attendance Requirements: Each employee shall accurately account for their working time 
by use of the means and methods provided by the County (timecards, time clock, etc.). Absence and 
tardiness will not be tolerated subject to the County’s Time and Attendance policy. 
 
Residency: All Bargaining Unit members must be in full compliance with the County’s residency 
requirements, as they may be modified or revised from time to time. 
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Mileage Reimbursement: Employees who are authorized to use their personal vehicles for County 
business (not including travel between home and work site) will receive reimbursement according to the 
policies of the Office of the County Controller, as they may be modified from time to time, which shall 
include reimbursement for parking or use of public transportation, as applicable. Any employee use of 
County vehicles shall be subject to the discretion of the Department Head and further subject to all 
procedures and policies of the County. 
 
Postings/Job Opportunities: Employees may apply for posted job opportunities in accordance with 
County and Civil Service requirements. A Unit employee with at least three (3) years of satisfactory 
service in their current title and who meets the civil service requirements for the title will be granted an 
interview for a full-time position in line of promotion, provided they have not applied for the position 
within the previous year. Satisfactory service is defined in terms of performance, attendance and conduct. 
 
Conferences: Employees may be considered for attendance at conferences at the discretion of the 
Department Head. Allowances for meals, lodging and incidentals incurred during official and approved 
out of county departmental business, which has been approved by the Department Head and is legally 
payable by the Controller’s Office, shall be paid at the General Services Administration per diem rate. 
When practicable, such allowances shall be paid in the form of advances, as opposed to reimbursements. 
The rules and regulations of the General Services Administration (GSA) shall apply in respect to this 
Section. 
 
Personnel Files: Upon not fewer than five (5) working days’ notice, an employee shall be permitted to 
review their personnel file in the presence of a County official, at a time and place determined by the 
County and during the non-working time of the employee, and the employee may place in that file a 
response of reasonable length to anything contained therein which the employee deems to be adverse. 

 
1. At the County’s discretion discipline over four (4) years old will not be used when 

deciding the next step in progressive discipline. Nothing included in this Agreement 
restricts the County from skipping steps in progressive discipline based on the serious 
nature of the misconduct. 

 
Stand-by and Call Back: Unit members shall be paid standby and call back pay as follows: 

 
1. An employee on stand-by will be credited with one (1) hour of straight time pay for every 

eight (8) hours of stand-by. 
 
2. An employee called in to work outside of regular scheduled hours (excluding any time 

contiguous with the beginning or end of their regularly scheduled shift) shall be 
guaranteed a minimum of four (4) hours of straight time pay by virtue of being called 
back. 

 
3. Employees called back under these circumstances will not be required to remain at work 

for the minimum four (4) hour period provided the task they were called back for has 
been completed and they are released by their supervisor or appropriate County 
managerial personnel. 
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4. The maximum hours cap for part-time employees may be increased over twenty-five (25) 
hours or thirty (30) hours per week, as applicable, as long as it does not violate any 
applicable laws, rules or other Collective Bargaining Agreements that Monroe County is 
party to. 

 
SECTION 58.11. Monroe Community Hospital: 
 

1. Weekend commitment: All per-diem staff on nursing Units are required to work at least 
thirty (30) weekend shifts per year. 

 
2. Holidays: All per-diem staff on nursing Units are required to work at least one (1) major 

holiday in a calendar year. Those major holidays are New Year’s Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day and Christmas Day. The County 
reserves the right to offer incentive rates on other holidays when necessary to meet 
staffing needs. 

 
3. Nursing employees working any of the six (6) major holidays will receive the following 

incentive rates in addition to their hourly rate: Registered Nurse - three dollars and fifteen 
cents ($3.15), Licensed Practical Nurse - three dollars ($3.00), and Certified Nursing 
Assistant – two dollars and thirty-five cents ($2.35). 

 
4. Nursing employees working evenings, nights or weekends will receive the following 

incentive rates in addition to their hourly rate: Registered Nurse – two dollars and ten 
cents ($2.10), Licensed Practical Nurse – two dollars ($2.00), and Certified Nursing 
Assistant – one dollar and fifty-five cents ($1.55). 

 
SECTION 58.12. Holidays: 
 
All part-time employees with a defined schedule, and who have a regularly scheduled workday that falls 
on a County-observed holiday, shall receive their regular pay for such holiday. Part-time employees 
required to work on a County-observed holiday, shall receive pay at time and one-half (1-1/2) their regular 
rate for all hours actually worked. 
 
SECTION 58.13. Compensation: 
 
The listing of Bargaining Unit job titles and their assigned pay groups is attached as Appendix A hereto. 
 
Effective January 1, 2025, the 2024 salary schedule shall increase by a minimum of one dollar and sixty 
cents ($1.60) for 2025. 
 
Effective January 1, 2026, the 2025 salary schedule shall increase by one dollar and twenty-five cents 
($1.25) for 2026. 
 
Effective January 1, 2027, the 2026 salary schedule shall increase by four percent (4%). 
 
Effective with the first payroll period of 2025, Bargaining Unit members will be paid on one of two 
wage schedules established for members of the CSEA Monroe County Employees Unit #7400, according 
to their hire date with the County: those hired before 4/15/2005 (SS1), and those hired on or after 
4/15/2005 (SS2). The wage schedules are attached as Appendix B.  
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Pay group 3 shall be eliminated and the job titles assigned to that pay group shall be added to pay group 
4 effective 1/1/2025. 
 
No salary step shall have an hourly pay rate of less than fifteen dollars ($15.00). 
 
The above increases will apply to all employees, including those Unit members who are "off step". 
 
Clinical Titles at Monroe County Hospital can advance to SS1 steps F and G and SS2 steps M and N. 
Employees in schedule SS1 will have the option to move to SS2 on their anniversary date one (1) year 
after they reach their highest step. This move will be initiated upon contacting County Human Resources. 
 
Certain Bargaining Unit employees, by reason of their dates of hire and the policy of the County, have 
been paid according to the seventy (70) hour rate contained on the appropriate wage schedule as listed 
in Appendix B. These employees shall continue to be paid at the seventy (70) hour rate provided, 
however, that any such employees who transfer to a different job grade or classification will be thereafter 
be paid at the eighty (80) hour rate. They will be place on the step closest to their seventy (70) hour pay 
rate but that pay rate shall not exceed the top step of their pay group, except in the discretion of the 
County. 
 
Employees are eligible to advance one (1) step on the wage schedule on their anniversary date of service 
in the job title provided they receive a satisfactory or higher rating on a performance evaluation. If 
supervisors do not complete performance evaluations in a timely fashion, employees will be advanced 
to the next step on the wage schedule retroactive to the anniversary date as long as they receive a 
satisfactory or higher rating on performance evaluations. 
 
Notwithstanding the provisions of Civil Service Law Section 209-a 1. (e) (The Triborough Law), or any 
other provision of law or contract, no salary step advances or other increases in compensation or benefits 
shall be made after the expiration date of the Agreement. 
 
Overtime: Overtime shall be paid at one and one-half (1 ½) time the employee’s regular hourly rate of 
compensation for all hours worked over forty (40) per week. 
 
SECTION 58.14. Savings and Complete Agreement: 
 
Savings: In the event any provision of this Agreement is held to be violate of existing law, or rules and 
regulations having the force and effect of law, by a court or agency of competent jurisdiction, then said 
provision shall not bind either of the parties, but the remainder of the Agreement shall continue in full 
force and effect as if the invalid or illegal provision had not been a part of this Agreement. 
 
Complete Agreement: It is agreed that both parties have had the full opportunity to negotiate over those 
items which are the subject of mandatory collective bargaining under the law. Therefore, both parties 
agree that negotiations will not be reopened on any item during the life of this Agreement, whether or 
not such item is contained herein or whether or not such item was discussed during negotiations between 
the parties, and the County retains and reserves all of its rights and prerogatives with respect to such 
matters, as may be provided under law and under the Management Rights provisions of this Agreement. 
It is understood and agreed by both Parties that this Agreement represents the complete agreement 
between them and may only be modified, amended, added to or deleted from by express signed written 
agreement of both parties and only where both parties have given their prior consent to engage in 
discussions which may or may not result in any such change. 
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SECTION 58.15. Duration: 
 
This Agreement, and any written amendments made and annexed hereto, shall continue in full force and 
effect until midnight, December 31, 2027. Written notice shall be given no later than June 1, 2024, by 
either party requesting a change of this Agreement. If written notice is not given, this Agreement shall 
continue in effect from year to year until such notice is given no later than June 1st of any subsequent 
year. 
 
No provisions of this Agreement may be deleted or changed, and no provision may be added to this 
Agreement except by a written amendment signed by each party. 
 
 

ARTICLE 59 - COMPLETE AGREEMENT 
 
SECTION 59.1. The parties agree that each has had the unlimited right to present proposals and 
counterproposals concerning wages, hours and other conditions of work, the results of which are set 
forth in this Agreement. 
 
This document constitutes the entire Agreement between the parties and no verbal statement or other 
agreement in whatever form, except an amendment to this Agreement in writing annexed hereto and 
specifically designated as an amendment to this Agreement, shall supersede or vary any of the provisions 
of this Agreement. 
 
Except for those provisions of the 1983-1985 contract which have been honored by the County beyond 
the expiration of the Contract, no provision of this Agreement shall be retroactive to January 1, 1986, 
unless specifically set forth herein. 
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ARTICLE 60 - SEVERABILITY 
 
SECTION 60.1. If any Article or part thereof of this Agreement, or any addition thereto should be 
decided as in violation of any Federal, State or County Law, or if adherence to or enforcement of any 
Article or part thereof should be restrained by a court of law, the remaining Articles of this Agreement 
or any addition thereto shall not be affected. 
 
SECTION 60.2. If a determination or decision is made pursuant to Section 58.1 of this Article, the 
parties to this Agreement shall convene immediately for the purpose of negotiating a satisfactory 
replacement for such Article or part thereof. 
 
IT IS AGREED BY AND BETWEEN THE PARTIES HERETO THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL.
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CSEA MONROE COUNTY, UNIT 7400 NEGOTIATING TEAM 
 

Holly Roth, President 
Donald Havens, Labor Relations Specialist 
Kevin Carey, First Vice President 
Edward Engle, Second Vice President 
Susan Perkins, Treasurer 
Dylan Crary, Secretary 
Joseph Recchia, Sheriff's Civilian Section Representative 
Elvin Ramos, MCH Section Representative 
Taylor Orem, Probation Representative 
Frank Sunday, DES Representative 
Kathleen Begemann, Health Representative 

 
MONROE COUNTY MANAGEMENT NEGOTIATING TEAM 
 

Andrea M. Guzzetta Zury, Director of Human Resources 
Scott Walsh, Labor Relations Manager 
Christopher Sardella, Staff Assistant 
Bill Lowe, Benos & Lowe 

 
If you have any questions regarding the Contract, contact the following: 
 
Labor 
CSEA Local 828, Unit 7400 Office, 1360 Buffalo Rd. 
Rochester, New York 14624 
Office: (585) 328-5250 
Fax: (585) 328-3319 
csea828@rochester.rr.com 
 
Management 
Monroe County Labor Relations 210 County Office Building Rochester, New York 14614 Personnel 
Office: (585) 753-1700
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APPENDIX A 
 

AGREEMENT 
between 

MONROE COUNTY 
and 

CIVIL SERVICE EMPLOYEES’ ASSOCIATION 
 

The parties agree as follows: 
 

1. A 35-hour employee shall keep the 35-hour work schedule under the following circumstances: 
 

A  Promotions from a promotional eligible list, if the promotion is no more than three 
pay groups. 

B. Provisional employees who are promoted and will be taking a promotional Civil 
Service test for the position. 

C. Transfers (i.e., from one department to another department in the same title), or moves 
from one title to another title in the same or lower pay group, within a department or 
from one department to another. 

D. Reclassifications to a title in the same or lower pay group. 
E. Reinstatements from a preferred list or a recall list, if the employee was a 35-hour 

employee when laid off, and if the reinstatement is within four years. 
 

2. An employee who is covered by Paragraph lA or 1B may elect to have a 40-hour work schedule. In such 
case, the employee shall be paid the hourly rate in the higher pay group which is immediately above the hourly 
rate being received in the old title, plus one (1) additional step. 

 
3. An employee who is covered by Paragraph lC, 1D, or lE may elect to have a 40- hour work schedule. In 
such case, the employee shall receive the next highest pay step, based upon the employee's hourly rate. 

 
4. All employees who are appointed to a position in a higher pay group and who go from a 35-hour work 
schedule to a 40-hour work schedule shall be paid the hourly rate in the higher pay group which is immediately · 
above the hourly rate being received in the old title, plus one (1) additional step. 

 
5. If an employee is appointed to a position in a higher pay group and goes from a 35- hour work schedule 
to a 40-hour work schedule, and if the employee's hourly rate would decrease, the employee's current hourly rate 
shall be red-circled, pending future salary schedule increases which provide an hourly rate increase for the 
employee. 

 
6. All pay adjustments provided for in this Agreement must be made within the existing salary schedule. 
("F" and "G" steps are available only to titles listed in Section 4.14 of the Collective Bargaining Agreement.) 

 
7. CSEA affirms that, pursuant to Section 10.1 of the Collective Bargaining Agreement, the County may 
establish the days and hours of work for all positions, except as provided in this Agreement. 

 
8. The provisions of this Agreement shall apply to employees who become part of the CSEA Bargaining 
Unit from another County employee Bargaining Unit. 

 

SIGNED BY:  

BARRY C. WATKINS 
Labor Relations Manager  
MONROE COUNTY 

FLORENCE TRIPI 
President 
CSEA, MONROE COUNTY EMPLOYEE UNIT 

 
DEBBIE LEE 
CSEA Labor Relations Specialist 
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APPENDIX B 
 

LABOR MANAGEMENT AGREEMENT REGARDING THE PROBATION SECTION 
 

Labor Management 
Agreement Between 

the County of 
Monroe and the 

CSEA, Local 1000 AFSCME, AFL-CIO, Unit 7400 
for the Probation Section (Article 49, Section 1) 

WHEREAS, the County reserves It right to place employees In Pay Groups based on Job duties; 

and WHEREAS, the County reserves Its right to assign Jobs to the appropriate Pay Groups 

contained within the Collective Bargaining Agreement; and 
 

WHEREAS, notwithstanding and without prejudice to the County's reservation of rights, the 
CSEA and the County agree to the following: 

1. That the County will upgrade the salary for the Probation Officer career path 
as follows: (a} Upgrade Probation Officer Trainees from Group 11 to Group 
12 

I.   Current Probation Officer Trainees who have completed one (1) year of service will be upgrade from 
Group ll to Group 14 Probation Officers 

II. Current Probation Officer Trainees with less than one (1) year of service will be upgraded from 
Group11 to Group 12. Upon completion of one (1) year of satisfactory service the traineeship 
shall end and the position shall mature Into a Group 14 Probation Officer 

(b). Upgrade Probation Officers from Group 13 to Group 14 
(c). Upgrade Senior Probation Officers from Group 15 to Group 16 
(d). Upgrade Group 16 Probation Supervisors to Group 17 of the Management & Professional Salary 

Schedule at the new salary of either $75,356 (Step K of the M&P Salary Schedule for Individuals 
moving from the Pre 4/5/05 CSEA Salary Schedule) or $71,950 (Step ,·of the M&P Salary 
Schedule for Individuals moving from the Post 4/5/05 CSEA Salary Schedule), These enhanced 
salaries are intended to compensate the Probation Supervisors for the loss of contractual (CSEA 
contract)·on-call and overtime pay since they are now leaving the Union. The CSEA agrees not to 
grieve or in any way support or challenge any employee (or group of employees) In the Probation 
Supervisor title who seeks to challenge their FLSA status as exempt supervisors or Unit 
placement/Unit classification. The parties agree that if the FLSA status of these Probation 
Supervisors were to change to non-exempt that the employees in this title would revert to Pay 
Group 16 as of the applicable effective date of any such designation or determination. 

2. For upgrades within the CSEA Bargaining Unit, the upgrades will be made to the next highest Step plus 1. 
3. All changes for Group 15 and below will be effective will be effective April 7, 2018 (beginning of Pay Period 9). 
4. The changes for Group 16 and above will officially be made in the 2019 County Budget, 

notwithstanding this, employees being changed to these Pay Groups will receive the above-described 
Increases effective April 7, 2018 (beginning of Pay Period 9). 

5. The above agreements are made without prejudice or precedent to the County' s right to make the types of 
 
 
 
 
 

, 
 

Director of Human Resources Labor Relations Specialist 

determination 

Signed 
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APPENDIX C 

 
JOB TITLES THAT CAN USE STEPS F AND G ON SS1 AND STEPS M AND N ON SS2 

 
Automotive Mechanic  
Auto Mechanic Foreman  
Senior Automotive Mechanic  
Senior Water Resource Recovery Operator 
Water Resource Recovery Assistant 
Water Resource Recovery Operator 
Motor Equipment Operator (MEO) 
Motor Equipment Operator I (MEO I) 
Senior Motor Equipment Operator 
Maintenance Technician Operator (MTO) 
Senior Maintenance Technician Operator  
Assistant Sewer Collection Supervisor 
Highway Maintenance Mechanic I  
Highway Maintenance Mechanic II  
 
Forensic Biologist II 
Forensic Biologist III 
Forensic Chemist II – Controlled Substances  
Forensic Chemist III – Controlled Substances  
Forensic Criminalist II – Controlled Substances  
Forensic Criminalist III – Controlled Substances  
Forensic Digital Evidence Analyst II 
Forensic Digital Evidence Analyst III 
Forensic Firearms Examiner II 
Forensic Firearms Examiner III 
Forensic Laboratory Assistant 
Forensic Transcriptionist 
 
Licensed Practical Nurse job titles 
Registered Nurse job titles 
Respiratory Care Practitioner job titles 
Assistant Supervising Public Health Nurse  
Supervising Public Health Nurse 
Court Nurse – Mental Health 
Senior Court Nurse – Mental Health 
Employee Health and Safety Nurse 
Health Services Coordinator 
Infection Control Nurse 
Nurse Clinician 
Nurse Coordinator – Pediatric Clinic  
Nurse Coordinator - TB Control Program 
Pediatric Nurse Specialist 
Public Health Physical Therapist 
Utilization Review Nurse 
 
County Service Officer 
Senior County Service Officer 
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APPENDIX D 
 
JOB TITLES THAT REQUIRE RESIDENCY 
 
Residency is required for the below mentioned titles and any other titles that are created in the future 
which fit the criteria of a Public Officer. A Public Officer is defined as someone who acts on behalf of the 
County and has discretion as to how they perform their duties. A Public Officer may also be determined 
by the relationship between a principal (person able to act on behalf of the County) and their 
agent/employee who acts on behalf of the principal. The County reserves the right to review and add 
additional titles to this list.  
 
 

Addiction Service Outreach Supervisor  
Airport Operations Supervisor   
Airport Technical Coordinator  
Coordinator of Staff Development  
Coordinator of Cross Systems Partnerships   
General Curator  
Hospital Development Director  
Inspector of Weights and Measures  
Internal Audit and Control Coordinator  
Office For the Aging Program Administrator   
Principal Recording Clerk  
Revenue Process Supervisor  
Security Coordinator  
Senior Inspector of Weights and Measures  
Special Children’s Services Coordinator  
Stop DWI Coordinator 
Supervisor of Parks and Golf Courses  
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APPENDIX E 
 

Memorandum of Understanding 
 

between  
 

the Civil Service Employees’ Association, Monroe County Employee Unit, Local 828 Unit 7400 
 

and 
 

Monroe County 
 
 

 WHEREAS, Monroe County (the “County”) has had a long-standing practice of offering 
Medicare-eligible retirees some level of additional benefit to supplement the Medicare coverage provided 
by the federal government;   
  WHEREAS, effective January 1, 2018, the County established the Monroe County Retiree Health 
Reimbursement Arrangement plan (“RHRA”) for Medicare-qualifying retirees who were enrolled in the 
Medicare Blue Choice plan or any other non-indemnity, supplemental Medicare plan that was offered by 
the County to supplement the Medicare coverage provided to Medicare-eligible retirees;   

WHEREAS, under the RHRA, the County provides all Medicare-eligible retirees with a health 
reimbursement arrangement, commonly referred to as a “HRA”; and 

WHEREAS, the Parties have agreed to the terms of this Memorandum of Understanding 
(“MOU”), as set forth below, to apply to all Medicare-eligible retirees currently participating in the RHRA 
and those who may participate in the future who are or were members of the Civil Service Employees’ 
Association, Monroe County Employee Unit, Local 828 Unit 7400 (the “Union”).   

NOW, THEREFORE, in consideration of the mutual covenants, terms and conditions set out 
herein, the Parties hereto understand and agree as follows: 

 
1. This MOU in no way implies that the Union represents retirees, nor does this MOU create any 

bargaining obligation for the Parties with respect to retiree health coverage for Medicare 
eligible retirees.   

 
2. The County shall continue to provide the RHRA with annual funding of $2,400 for each 

eligible retiree and an additional $2,400 for his or her eligible spouse. 
 

3. This Agreement does not create any guarantee of benefits, and the County retains the right to 
modify any aspect of the RHRA, including the annual funding amounts.  

 
4. This Agreement does not create any practice or precedent as and between the parties, nor shall 

it be referenced by the Union in any manner in any other action, proceeding, or context as 
evidence of an established past practice or precedent. 

 
5. This Agreement represents the entire agreement of the parties and may only be modified in 

writing by mutual agreement of each party. 
 

6. If any section of this Agreement is found to be unenforceable, the surviving Agreement shall 
remain in full force and effect. 
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